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Summary of the Report 



(a) ' Time period 'cove red: September I, 1976 - June 30, 1977 

(b) Goal: 

EUREKA, The California CareeT^n format ion System, will provide 
current, accurate, an:d locally relevalrf labor market and educational 
s-.-^^nTi^prmatlorv to California youths in the process of career exploration 
and decision -making so they can know ledgeab ly select careers and 
training oppcI^rtHinit ies appropriate to their needs. 

Objectives: 

IC^ By Januar/ 31, 1977, EUREKA will be fully operational In 
Richmond-area public and private non-profit high schools. This 
objective will be verified by an on-site survey conducted by the Project 
. Di rector. 

2. By January 31, 1977, every secondary school district in Califor- 
nia will have been informed of EUREKA and invited to see the system 
demonstrated. This objective will be evidenced by copies of letters 
sent. 

3. By January 31, 1977, EUREKA wIM be made available to all 
institutions which are represented by BACE members. This objective 
will be evidenced by BACE meeting minutes, 

4. By Januar/ 31, 1977, the Richmond EUREKA staff wili provide 
leadership In forming a statewide EUREKA consortium consisting of 
representatives from deve lope rs ''and users of system Information. This 
objective will be evldencQ(J by EUREKA consortium meeting ^l nutes , 

t 5. By March 15, 1977, EUREKA will be made available to California 

schools. Institutions, and agencies Interested In Its Implementation. 
This objective will be evldenceJ by materials In the EUREKA enrollment 
packet. 

6. By June 30, 1977, a repbrt evaluating EUREKA and its use In 
. Rlchmond-acea schools, wl I I be provided for the Career Education Unit 
of the California Vocational and Career Education Services Section, 
Tt)ls objective will be evidenced by the evaluation report which is 
submitted, 

( c) Res u I '^s : Accomp 1 1 shments 

' Because of ^this Port D Project, EUREKA, The California Career 
Informatfon System, Is a reality. Using simple convnands at a computer 
terminal, M4,-00j) Callfornians can now access CUREKA's library of 
^ occupatlonalsv^^ educational information which is localized and contin- 
uously updated. 



Summary 
Page 2 



(d> Evaluation 

Users were overwhelmingly sjtisfied with EUREKA. The vast majority 
felt that the Instructions were very e,isy to understand, that the hand- 
book and printouts wore very easy to read, and that the system was both 
very interesting and very helpful. The vast majority also gave fhe 
various parts of EUREKA the highest of ratings on a scale o^ one to three. 



(e) Conclusions 

Project EUREKA^s success can best be measured by the interest It 
has generated in other schools and agencies. \#iereas there are currently 
i 14,000 EUREKA users, all of them in Northern California, next year there 
will be at least 250,000 users throughout California. Many people have 
benefited from this project already, bu+ there are a great many more 
who still stand to benefit. 



Recommendat ions 

EUREKA' as it exists today is by no rfX3ans a finished product. To be 
sure, it is working and it is useful, but it lacks proprietary school 
information, certain. Cal i fornia occupational files, much scholarship 
information, and extensive occupational localization, all of which 
characterize the good occupational and educ3tiori)l information systems 
and all of which can certainly be added. 

EUrxEKA requires furfher development time and dove lop r.'^ent funds 
before it can be considered mature and can sustain itself through user 
fees. Experience in other states which have adopted Oregon's Career 

Information System has shown that the system can mature in throe years. 
As this report shows, RUREKA's first year has been most productive. 

It should be given two more years of VEA Part D support. 
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Body of the Report 

(a) Accomplishments 

(i) The problem area to which Project EUREKA was directed was identified 
as follows in the original proposal: 

There is a lack of career and vocational direction in California 
schools, causing wasted years in school, and inadequate or erroneous 
information about the world of work. Information which is available 
is disorganized, outdated, and ineffectively disseminated to students 
by schooJ counselors who can devote little time to vocational guidance 
and counsel ing. 

This problem area was at least partially solved by Project EUREKA as 
fo 1 1 cws : 

EUREKA began to provide California youths with wel I -researched 
Information abcjt locally relevant occupations, preparation procedures, 
programs of training and apprenticeship, and post-secoiidary educational 
institutions so they are informed enough to make important career 
decisions. 

System Information is organized so that simple commands to the 
computer will yield whatever occupational and training Information the 
user wants to access. 

All newly updated Information In the EUREKA files becomes available 
within e«ght weeks to all system users. 

By explaining EUREKA to large numbers of students at one time, 
scheduling student use of computer terminals, and later reviewing the 
results individually, each counselor can provide adequate vocational 
guidance and counseling with minimum demands on the counselor's own 
time. 
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(a) Accomplishments (con't) 

(ID As finally delineated, the Project's goal and objectives were as 
f o 1 1 ows : 

EUREKA, The California Career Information System, will provide 
current, accurate, and locally relevant labor market and educational ' , 
Mnforma+ion to California youths in the process of career exploration 
and decision-making so they can know ledgeably select careers ar>d training 
opportunities appropriate to their needs, 

L By January 31, 1977, EUREKA will be f ul I y operatior\a I in 
Richmond-area public and private non-profit high schools/ This 
objective will be verified by an on-site surve/ conducved by the Project 
di rector, 

2. By January 3!, I?77, every secondary school district in 
California will have been informed of EUREKA and invited to see the 
system demonstrated. This objective will be evidenced by copies of * 
letters sent, 

3. By January 31, 1977, EUREKA will be made aval I able to al I 
Institutions which are represented by BACE members. This objective 
will be evidenced by BACE meeting minutes, 

4, By January 31, 1977, the Richmond EUREKA staff will provide 
leadership in forming a statewide EUREKA consortium consisting of 
representatives from developers and users of system information. 

This objective will bo evidenced by EUREKA consortium meeting minutes, 

5, By March 15, 1977, EUREKA will be made available to California 
schools, institutions, and agencies Interested In its implementation. 
This objective will be evidenced by materials in the EUREKA enrollment 
packet. 
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(a) Accomplishments (con't) 

6. By June 30, 1977, a report evaluating EUREKA and Its use In 
Rlchnond-arfea schools will be provided for the Career Education Unit 
of the California Vocational and Career Education Services Section. 
This objective will be evidenced by the evaluation report which Is 
submitted. 

(Ill) The Project's goal to establish EUREKA, The California Career 

Information System, was* met as stated. EUREKA does provide current, 
accurate, and locally relevant labor market and educational information 
' to California youths in the p||-ocess of career exploration and decision- 

making so they can knowledgeab ly select careers and training opportunities 
appropriate to their needs. 

Project EUREKA met each of its objectives as follows: 

1. EUREKA was operational in Richmond-area public and private • 
non-profit high schools but on a rotating basis, each site having un- 
limited access for a period of three weeks. 

2. Virtually ever/ secondar/ school and community college dis- 
trict in California was Informed of EUREKA and invited to see a demon- 
stration. Numberous denranst rat ions and workshops were conducted 
throughout California. 

3. EUREKA was made available to all Institutions which are 
represented by members of Bay Area Computer Educators (BACE). Every 
sight weeks the latest updated computer tape was. shipped to each BACE 
site. 

t 

4. The EUREKA Board met on a monthly basis to discuss matters of 
concern to the developrrent and dissemination of EUREKA. Minutes from 
the seven September-March meetings were Included with the first two 
interim reports. Minutes from the April and May meetings ere aitached 
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(a) Accompi ishments (con^t) 

as Appendix A, Minutes from the June meeting, scheduled for June 30, 
wM I not be ready in time for inclusion )n this report, 

5, As of March i, EUREKA was made avaiiabie to Gallfornia schoois, 
Institutions, and agencies which did not participate in the original 
selection and development of the system. Two schools had the proper 
combination of decision makers, computer aval iab! i.ity, and funding to 
adopt EUREKA immediately: Sacramento City-CoMege and Gaviian College, 
Others, like San Marino High School; St. Francis High School (Mt, View); 
the Southern California Regional Occupational Center; the lo? Angeles 
Communiiy College District; the Sacramento City Unified School District; 
U,C, Berkeley; Cal State Northridge; the Jewlbh Vocational Service, Los 
Angeles; the San Mateo County Schools Office; and Contra Costa- County 
ROP, were working to adopt EUREKA by September of this year, 

6, Interim quarterly reports evaluating EUREKA and Its use In 

% 

Ri chmond--area schools were provided In February and April for the Career 
Ed'jcatlon Unit of the California Vocational and Career Education Services 
Section, This report serves as both the third quarterly interim report 
and the annual Interim report. 



The Richmond Unified School District does intend to apply for funds to 
conlinue Project EUREKA another year. 
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(b) Major Activities and Events 

(I) The general project design for Project EUREKA Included the following: 
!• the Cal Ifornlazatlon of the Oregon Career Information System, to 

make It usable In Callfornlaf 
2, .the development of special materials for the California system; 
3- the Implementation of EUREKA In San Francisco Bay Area schools, and 
especially In RI chffX)nd-area schools; 

4, the creation of a board and users* consortium; and 

5, the Invitation to other non-profit schools and agencies to use the 
system. 

This design was carried out as fol lows: 

L The entire effort to transform Oregon's Career Information System 

Into EUREKA", The California Career Information System, which would 

be usable anywhere In California, necessitated a division of labor 

and assignment of tasks among BAHE members, 1+ was done as follows: 

Richmond — localize occupational files; write, design, 

typeset, print, and distribute User Handbooks 

Diablo Valley College—perform all data entry tasks ^ 

Palo Alto— local I ze program files; localize schools files 

Berkeley — localize preparation files 

San Francisco — Input scholarship Information 

2. The 3000 copies of EUREKA's first handbook, which was written, 

edited, designed, typeset, printed, and distributed by the Richmond 

Pr ject EUREKA staff, were exhausted by^bruary, A new edition of 

4 

soma 7000 copies was readied for distribution to all EUREKA users 
In March. Incorporated In this new edition were certain changes to 
reflect the system's expanded user base; for example, all the Cal- 
ifornia cofirnunlty colleges were Included as was new localized program 
^ file Information for Regional Occupational Programs. A copy of this 

O * • ' 
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(b) Major Activities and Events (conH) 

new User Handbook is attached as Appendix B. 

3, To implement EUREKA in Richmond-area schools, Project Staff fl.-^t 
held informational sessions for instructional vice principals, 
guidance counselors, and work experience counselors. Then, when 

^ ^ the System became operational. Project Staff trained those involved 

at each site in the actual use of the System at a computer terminal. 
Project Staff provided BACE members at other San Francisco Bay Area 
sites using EUREKA with the materials to conduct the i r own imple^ 
mentation sessions, 

4. The EUREKA Board consisted of the following: 

Bill Banaghan, Contra Costa County Schools 
John Buckham, Mills High School 
LeRoy Fmkel, San Carlos: High School 
Al Ian Jensen 

.Mary Koss, US Army Recruiting Command 
Gerard Laureyns, US Army Recruiting Command 
Paul Lorton, University of San Francisco 
Eugene Muscat, San Francisco Unified Schools 
. ■ , Ernie Pope, Palo Alto Unified School District 

Leigh Robinson, Richmond High School 
. Jim Stubbije^ield, Diablo Val ley Col lege 
E3ob Tryon, Berkeley High School 
The minutes from EUREKA Board meeting are sent to all of the above 
and a ISO to the fol lowing: 

John Clyde, Oregon Career Information System 
Leo 'Day, Independent Data Processing Center 

Odessa Dubinsky, California Department of EmployrDont Development 
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(b) Major Activities and Events (con't) 

L. Donald Frazler, San Mateo High School District 
Mary Griffin, Stanford 

Robert Hotchkiss, California Employment Development Department 

i 

'Pat Hubbard, Bay Area Cooperative Education Clearing House 
Mitsu Kumagai, Santa Cla^ County Schools 
Dr. Beth Lee, American River College 
Donald Mayall, Career and Employment Analysis 
Dr. Mary Lou Neasham, American River College 
Jim Neto, California Employment Development Department 
Herb Peckham, Gavilan College 
Lt. "CoL Joseph Shea, US Army Recruiting Command 

< 

Dr. Gary Strauss, Sacramento City Col lege 

Margaret Thal-Larsen, UC Berkeley Emeritus 

Glenn Vaughan, Santa Clara County Schools 
To assure the permanence of EUREKA when project monies are no longer 
available for sustenance, the Board wrote, amended, and finally 
adopted the EUREKA Constitution on February 17, 1977. A copy of 
this Constitution was attached to the second quarterly Interim 
report. The By-Laws have been written and will be acted upon at the 
June 30th Board meeting. 

The Board scheduled the first meeting of the EUREKA Users' 

Consortium for May, 1978. 
5. Project Staff conducted numerous dissemination and publicity 
activities as referred to in later sections of this report. 
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(c) Problems 

<l) The timeline for implementing EUREKA in all the Richmond Unified School 
District's secondary schools had to be adjusted because of computer 
programming problems. 

Although it was written in the Dartmouth BASIC computer language, the 
Oregon Career Information System, which served as the model for EUREKA, ^ 
would not run on Richmond's Instructional computer center hardware, a 
Digital Equiprrent Corporation PDP-M. To solve this problem for the 
short term. Project staff exchanged program access for computer access 
at the local community college. This arrangement made one computer 
port available for all Ricrtmond-area schools, which then had to be 
scheduled on a rotating basis. To solve the problem of hardware 
incompatibility for the long term. Project staff contracted with the 
Oregon Career Information System to have a translator program written 
for running EUf^EKA on the PDP-11. This translator, which will be 
completed July 15, 1977, doubles the potential users for EUREKA in 
California because the PDP-11 is widely used in high schools and 
colleges throughout the state. 
(ID EUREKA Project staff had not anticipated the oven^he I mi ng ly favorable 
reception of its efforts to localize the Career Information System for 
California. The demands on staff time for disslmination resulted in 
less time being available for developnent of EUREKA's data files. And, 
of course, with new sites becoming interested in using the system, there 
. must be even more development of localized files. Jor example, all the 
Southern California community colleges have now been added to the system 
because of Interest arrong Southern California educators. The EUREKA 
Project consequently needs more funds and more staff. 
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(c) Problems (conH) 

The lack of a full-time Information-development staff to Increase 
EUREKA'S occupations from 230 to 400 has been a major problem, A 
system which purports to reflect the occupational distribution In 
California should surely have more than 230 occupations In Its files 
Project staff recognize this problem as do some users, but the funds 
simply haven't been available to increase the number of occupations. 
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(d) Publicity Activities 

(l) The Project EUREKA presentation before the Richmond Un*lfled School 

District's Board of Education on February 9th resulted In a newspaper 
article In the Richmond Independent/Berkeley Gazette, a copy of which 
fs attached as Appendix C* 

In addition to this jHJbllshed article, It should be mentioned here 
that the Project Co-prdlnator was Interviewed about EUREKA on the 
Community Clo'seup program broadcast over Radio Station KNBA-Va I lejo, 
November 3, I976» 

(11) The EUREKA Project at Richmond High School was visited on 16 occasions 

by 130 people as follows: 

li/16 Demonstration for Sacraniento City Schools (4)* 

12/1 Demonstration for Richmond Employment Development 
Department '(12) 

12/6 Demonstration for Marin County Schools (2) 

1/4 Demonstration for Salesian High School VlcePrlnclpal 

1/5 Presentatlon/denonstratlon for Richmond Unified School 
District's Vice Principals (12) 

1/14 Demonstration for Roland Boldt, State VEA and Dick Wenstrum, 
District VEA 

1/26 Presentation/demonstration for RUSD counseling chalrpeople (12) 
2/9 Presentation for the RUSD School Board 

3/2 Infornjational visit by .Suzanne Koehn, Coordinator of Career 
Programs and Information, Career Planning and Placement 
Center, \JC Berkeley 

3/9 Informational visit by Vic Hutchlns, CSD, Berkeley and Tim 
Arlnson, Lawrence Hall of Science 

3/30 Informational visit by Phil Brutcher, Standard Oil Education 
(Coordinator 

^ , 3/31 Informational visit by Hartley Campbell, Educator Program 

Coordinator, Headquarters for the US Army Recruiting 
Command, Ft, Sheridan, Illinois 

^ Numbers In parenthesis are approximate counts of people Involved, 



Publicity Activities (con't) 



5/6 Presentation/demonstration for Orange Unified School 
District Career Education Deliver System, Northern 
California Workshop (40) 

5/18 Informational visit by College Park High School 
Counselors (2) 

6/7 Informational visit by Dublin High and Foothill High 
School Counselors (3) 
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Dissemination Actlvltfes 

(I) A complete list of those who were sent the EUREKA Informational letter 
was Included In the first quarterly Interim report* It Is too lengthy 
to repeat here. 

Informational packets consisting of a User Handbook, (see Appendix B ), 
a System explanaflon sheet, (see Appendix D ), sample computer 
printouts, (see Appendix E ), and a costs sheet (see Appendix' F ) were ^ 
sent to the following at+helr request: 

Robert Argo, Sacramento City Unified School District/ 

Don Bender, Grossmont Union High SchcJoT District 

Marc Berkov, East Los Angeles College 

Lee Barman, Lawrence Hall of Science 
, Virginia Blacky San Luis Ob Ispo* Commun Ity College Dls-frlct 

Dr* Tom Bogetlch, Vocational Education Councljl 

Jack Bond, Cuesta College 

Harold J* Brenner, Los Angeles City Unified School District 
Johney Brooks, Pomona Unified School District ^ 
Walt Brooks, Shasta CoMege 
Elaine Burns, -College of Saa Mateo , 
Alan Button, Digital Equipment Corporation 
Herb Cohen, Long Beach City College 
Rich Ooker, Yolo County Schools 
Joe Cooney, San Mateo County Office pf Education 
Leigh Croskrey^ Tu^tin Unl fled' School District 
Roberh B. DeWeese, Monterey Peninsula Unified School District 
Paul DeWltt, Newark High School 
Odessa Dublnsky, California EDD 
Vern Dwelly, Cordova Senior High School 
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Dissemination Activities (con't) 

Harriet GUckman, UCLA Extension 

Arthur Glover, West Los Angeles College 

Pol ly Hammon'ds . * . 

Leonard C- Harlow, Champlain Valley Work & Training Programs, 

Edward' Hascal I , San Francisco State Univers/ty 

' Gulnnevere A, Hodges, Compton Community College • . ' , 

Steve Iverson, Fai rf iel d-SuIsun Unified Schodl'Dl strict , 

David W, Jordan; El Camlno College ' • 

Bob Kiesck/ Hewlett-Packard * ' 

f VIrIa Krotz, State Board of fdudation 

James S, loughrldge. Woodland^ Joint Unified School District 

Natal ie Mai kovich, Santa Rosa City Sch'ools 

' Robert A, MantovanI, Long Beach City College 

• ' Jean !Mc I lyary Arcadia Higl;i School 

Wlfma McLeod, Southwestern College 

, " ' David Nashelsky, San Jose Public Library 

Mtke Navone, Mt. Diablo School District 

■■ Jim Neto, Carifornla EDD 

Betty Owens, Orland High School 

Evelyn Pollard, Santa Rosa Junior College 

Jane Reece, Spartanburg Technical College, South Carolina 

JohrvRlce, KQED Television 

Hal Roach, Cerritos College 

• .Ann Robertl, City College of San Francisco 

Maria Robinson, San Jose Uni f led 'School District 

Fred Rusk, Rohnert Park High School 

Stuart J, Silver, Beverly Hills High School 

Slsklyous, College of the 
<k 
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(e) Dissemination Activities (con^t) 

Gary Straus, Sacramento City College 

Patricia Wenz, Santa Barbara High School 

(II) The following Is a list of presentations made by Project Staff outside 

the Project site: , 

11/17 Presentation/demonstration for the National Alliance of Business- 
men Career Guidance Institute - Hilltop Shopping Center, 
Richmond (125) * 

11/19 Presentation/demonstration for the Northern California Community 
College Counselors* Association Ml nl -Conference' - Hilton Inn, 
Oakland (200) 

t 

12/3 Presentation/demonstration for the Northern California ROP/C 

Counselor Career Center Technician Workshop - County Office 
of Education, Sacramento (75) 

\2/\y- Presentation/demonstration for the American Personnel and Guidance 
12/14 Association Career Information System Workshob - Los Angeles 
County Board of Education Building, Downey (80) 

1/6 Presentation/demonstration for the Apostolic Christian Academy 
staff - El Sobrante (5) 

2/2- Booth and workshop/presentation at the Third National Forum on 
2/4 Education and Work, sponsored by the National Institute of 

Education and The Center for Vocational Education at Ohio 
State University - Hyatt Regency, San Francisco (40) 

2/16 Presentation/demonstration for Lawrence Hall of Science personnel - 
ms, Berkeley (2) 

2/22 Workshop for Los Angeles-area educators - Glendora Unl ied School 
District Office (35) 

2/23 V/orkshop for San 01 ego-area educators - San Diego County Department 
of Education (30) 

2/24 Workshop for Los Angeles-area community college staff - Los 
Angeles City Col lege (60) 

2/24 Demonstration for San Marino and Pasader.3 secondary school staff - 
San Marino High School (10) 

2/25 Workshop for Fresno-area educators - Fresno City College (25) 

3/10 Presentation/demonstration for the North Santa Clara County ROP 
CounGolor Inservice V/orkshop - Palo Alto (45) 

" fiumbors in parenthesis aro approximato cojnis of PdOpio invoivod. 
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(e) 



Dlssertlnation Activities (con^t) 



?/18 Presentation/demonstration for the Southern California Regional 
Occupational Center's participating schools - Torrance (17) 

3/29 Presentation/demonstration for the Department of Education - 
Sacramento (12) 

3/30 Presentation/demonstration for the UC Berkeley Career Planning 
and Placement Center - UC Berkeley (15) 

5/12 Presentation/demonstration for Santa Ana College staff - Santa 
Ana Col lege (15) 

5/13- Table topics sessions at ihe California Association of Work 
5/14 Experience Educators' Workshop - Sheraton, Anaheim (135) 

5/17 Presentation/derronstration for the Stockton Schools staff - 
Frenklin High School, Stock ^on (15) 
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(f) Data Collection and Evaluation 

(i) To substantiate claims regarding the participation of a private non- 
profit school In the Project, and regarding the Interest that has been 
generated In EUREKA throughout California, there Is a sampling of letters 
attached as Appendix G. 

To measure user responses to EUREKA, a single-page questionnaire was 
designed that enables users lo comment on the4r reactions to the system 
as a whole and to each part* A blank questionnaire is attached as 
Appendix H, 

The results of these questionnaires were overwhelmingly positive* Table 
1 shows user ratings for the individual EUREKA components. Especially 
noteworthy In this tab.Ie Is the "great" ratling giving^the Occupational 
Descriptions flvie by 77^ of-the respondents- This file was accessed by 
more users than ^ any other, a total of 93? I n a 1 1 , so the enthusiastic 
response Is certainly meaningful. 

Table 2 shows how users reacted to their experience with the total system. 
Two of their most positive responses, that EUREKA was very easy to read 
(83?) and that it was very interestlng'(84?), substantiate the Project 
staff's original reasons for selecting the Oregon Career Information 
System over the others available, 
(ID The third-party evaluator's report Is attached to this report as 
Append! X I , - 
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TABLE I 
EUREKA CWONENT RATINGS 





Great 


'^ai r 


Poor 


ui 0 NOT use 


• 

QUEST 


42/5 


35% 


2% 




Occupational Descriptions 


11 f> 


I y% 


1 <L 
1 f> 




Bib 1 lography 


18? 


21? 


1? 


60? 


Preparation 


59? 


24? 


1? 


16? 


Programs of Study and 
Training 


43? 


12? 


1? 


43? 


Schools 


28? 


20? 


5? 


47? 






TABLE 2 






\ 


STUDENT USERS' EVALUATION 








9 


JO. ii 


12. 


Grad 


Grade of Student 


18? 


1 2? 33? 


36? 


1? 




12. 


20 3(). 


40 


50 


Time spent using 
terminals Mn minutes) 


24? 


42? 18? 


10? 


6? 






Yes 


No 




Did you have an occupation in mind 
before using EUREKA? 


84? 


16'? 





Yes No 

Do you have a better Idea about what 
youMi do after high school now 

that you've used EUREKA? 77? 23? 



How easy were EURbiv\'s instructions 
to understand? 

How easy was EUREKA to read? 

How interesting was EUREKA 1o you? 

Hcjw helpful was EUREKA to yoi/? 



Very 



Fairly 



Not at all 

I 



69? 



31? 



83? 



16? 



I? 



84? 

60? 



16? 

38? 



2? 
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(g) Staff Employment and Utilization 

There were no staff personnel changes during the period covered In this 
freport, but the Project co-ordlnator^s percentage of Involvement Increasfed 
substantially from the anticipated 65% fo nearly 90?. At least 60% of the 
co-ordlnator^s total Involvement was devoted to administration and manage- 
ment activities. 
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(h) Staff Development 

The EUREKA Project Co-ordlnator, who Is currently acting as the statewide 
0 

EUREKA Administrative Director, attended both meetings held this year for ^ 
Career Information System directors from throughout the United States, 

The meeting held^Oregon, October 20-22, 1976, covered cooperation 
possibilities of statewide systems, long-range deyelopmeiit concerns, 
promotional .materials, exchange of file information, user materials, system 
design changes, and the creation of a CIS clearinghouse to coordinate 
various activities of statewide systems on a continuous basis. 

The meeting held in Colorado, April 18-19, 1977, continued the discussion 
of CIS clearinghouse functions and agreed to pursue a variety of tasks 
cooperatively, tasks such as sharing promotional and user servi ce -materia Is , 
sharing hard copy or microfiche of each state's information files and' 
suggesting changes to the QUEST access strategy. 

The next CIS Directors' Meeting will be held in California, Auqust 25-26, 1977^ 

Project staff conducted EUREKA inservice workshops for Richmond Unified 
School District counselors and instructional vice princlpais. The workshops 
concentrated on varlouc Implementation aspects of EUREKA Including efficient 
scheduling, terminals use, file contents, and motivational approaches. 
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(i) Conclusion 

There Is no doubt but that this Project, more than any other single effort, 
has succeeded in establishing EUREKA as an easily accessible computer-del i vered 
occupational and educational information system which is capable of serving 
the needs of Califomians all around the state, 

T 

i r 

The effect which th i s .^rojejj; has had on other schools and agencies In California 
can be seen in Table 3, which lists those sites currently using EUREKA, those 
sites wrvlch will begin using EUREKA in September, and those sites which have 
been considering EUREKA and may still adopt It In September, 

EUREkAs^s success th? year, as determined by the Interest and enthusiasm of 
counselors, teachers, and administrators In adopting this system over any 
other available and determined also by the satisfaction of students in using ^ 
-Should be fol lowed up next year with continued VEA Part D support. 

The primary responsibilities of this continued project would be the following: 
L Coordinate EUREKA implementation in RUSD 

2, "coordinate statewide EUREKA board 

3, Conduct EUREKA demonstration workshops 

4, Conduct EUREKA inservlce workshops 

5, "^^ublish EUREKA user handbooks 

6, Publish and/or dir>tribute EUREKA f mplementat ion handbooks 

7, Publish EUREKA newsletter 

8, Design and publish EUREKA posters 

9, Initiate public relations contacts with the public media 

10, Contract with Oregon CIS for technical assistance in information 
development and user services 

11, Add more occupations to EUREKA's files 

12, • Extend occupational localization 
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if .f. • . TABLE 3 










r ■ • * EUREKA SITES, CURRENT AND POTENTIAL 

J * * 
: . 1 






- 


' t ♦ ♦ " * ' * 










* ' ^OBiKGiey nign ocnooi 


3 300 






» 


i - • - ro 1 0 Ml TO Un 1 T 1 6 Q oCfiOO 1 U 1 b I i I 1 

4 C 


4,500 








^» r\i cniiioriu un j t i eu ocnoui ui b 1 1 i o i 

t 


1 0 .000 








Can Pi-aft/*t cr»i^ 1 In I -f 1 or! Qr^hool DlQ+nl^^ 

Oan 1 1 one 1 bcu ui 1 1 t i t^u o^i i l/ i b i i i v» i 


17,700 








Can Ma+on Union l-'l nh ^/^hnn 1 nfQ+rfr+ 


31 ^400 








UOnTra v>ObTa L/Olieyy 


9,600 






t 


Diablo Val ley Col lege / 


18,600^ 








; Gavl Ian Col lege 


2,300. 








Sacramento City Col lege- 


13,400 








oO 1 ano LfOiMinun i ly L/O i i t?gt? 


3,300 








' Additional EUREKA Sites (Beainnina September 


. 1977) 






• 


oT« rrancis nly'' orcrvpoi, r^. view 


1 400 








ban Marino High ocnooi 


1 300 


• 






ban MaTeo uounxy bcnooi uisTriCT 


34. 000 
27,700 

t 








Lawrence - LIvermore 


2,000 








Amerfcan River Col lege 


, 19,000 








Canada Col lege 


8,000 








Santa Rosa College 


7,000 








■ ^ 




• 


1 


• 



TABLE 3 (con»t) 
EUREKA SITES, CURRENT AND POTENTIAL 



Sites Where EUREKA Is Being Considered for Adoption Potential Users 

Marced Unfon Hfgh School- . 6,500 

Sacramento City Unified School District 17,800 

Stockton City Unified School District ' 6,500 ' 

Cabrlllo College ' • . ' 9,000 

' FreSno County Schools 36,000 

Consumnes Rlver>Col lege 5,300 

Glendale College , '*,J00 

Los Angeles Community College District , '133,700 
fterced Col lege 

Napa Col lege ' , 5,600 

San Joaquin Delta College 16,000 

Santa Ana College * . ' 16,700 

^' UC Berkeley 27,000 

Jewish Vocational Service 500 

Lawrence Hall of Science, Berkeley 2,500 

^ Southern California ROC (33 high schools) 54,000 
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(I) Conclusion (<^Y\'t) 

13. Add more postsecondary schools, to Include some proprietary schools 
14* Develop scholarship Information file 
Ms* Duplicate and distribute EUREKA PDP-11 version 
\6. Provide EUREKA evaluation report 

As this report shows, EUREKA^s first year has been most productive. It 
should be given two more years of support* 

/ 
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APPENDIX A 

f.UnSI<A iteotJn<) iUnutr-s ^h^^*- I*-''^? - " ^'30 p.ia. ■ K i oJi.v.o.tJ Hith Schoof 
Pt"v>s©rti 



c 



0 
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tr.l*: oru Bsnenhaci, John fJa-Khcins, Mil/) '-on>':""i"f '">Uati Jooaon, itnry »'^i>sa, 

Gsrard Uu-^^-'^.s, Don Hcsyalif f.r.io Psfs. Kotrf^ Rcbln'-.cn, Ji.'r S^urnofisfd 

U t HTfvOnUCTJOMS. ..iiary fvCi-s- introv.:i5CCd Jtcrsoit os ropi.r.i.cntr':Vn Col . -Shao KrscI 
'the San Pranclsco DibfndArniy R.-cvuI-Hnf: C(.n.Tt,::nd.. M» k3 .Dcioc;Qt+ ntrocuced 
hlitssQif as Mury's. cc-LVttarpn?-? m Ih? to? Ap.fpfGS D»s-;r:c:>. A;rjd '.'orord LaurQyns, 
famf (for to evo.-^'ono, o:ipi3iR&ci tho Anr/Mi 'nte-rest In Sl/REKA bv »]otaf iing • 
•^ho Amy's-oKoris '3 r'*o^'»?*3 career cow.soJ tng boforo <5!> I s stms-* ; , durlntt 
ecHvo duty, and prior to dlsclrsroo. , < 

■ 2. REPORT OM.STAT?, C.5S SIREOTO.^S* iSnETUH-G.. ,J Sn end Ui<i>. r«portoJ that tl.ey 

iiot with OS djrac'.o.-s .Von Colo. "-^do, leva, Minnsiota, Orofjon, or>u WssMngtcn ; 
• . yn.Sould'K^ Coloioc^o, or. tho f7";b and 18th of AprfK Aftoj^ v>nG v^astod day 
djscuKr.,.rg r.uch "g^vons" 53 •'•K.^at Is C5Sr'j-tho d 3 rectors' voJod to fOYT.i a con- 
soiri'lum MiVo tho -fof Jo-wing pyJV^'KJC^** ^ ' ' 

* change ?d4:'i5S, uso co:cnx>n p^*oc*iiCV5y c,nd ni3>i«mJ;^8 rha. ug.-ji of 
sv'ait«bJ0 ro3ouro35? Jn opornttnc CfS'-bOBcd sorvicos; 

b* ProvJdo cO bosis fof- ao'aptJno CtS fcynndoriis, ccoperot i' in !h the 
solution of tec^>n?caj pi'obk^TC. opd daveicphic} tho sy.sten: 

fnfomVrfcn to e:2tobtlsh nstJor:r:! 'Stanua^'ds 2nd to provf/Jo 
for ecjucatlcn c^nd'publec lnvo?4ri0t?on; 

» 

d. FarMcjpato in a jnitfid of tort to ?de:it5?,vs covort/:% erxhanc©:^ 
and uso* vcir1cH5 prfvnve and pJbJ^c nourcj^s o? cccM|>st?onaf 
ar>d cduci5t(ona? liifc/T:atiori 3r»d i;o e«:coufaoe the co:rinlt(rK3rjt' 
Of reso'/'/^csiSv to tliJs effort; -ind 

* 3. SuppCv'i' the ci^fcjijf f5binc)i:t of oo::upat?0:s:,^t InfojT.kvrJon c 
servlcoe and tha^.coii?nltrf3nt.OY rc^sotsv-c.^s to th?s effort* 

E5 {n'j.fla! CIS 0:>nscr;^.;m rantixK ijh 5 p foa for July 1^ 1977 - JuHvn 20^ 1978, 
\\ be 52300;, whid) 5 net u>'p<iwv.o fonov/rng ^groeJ--: noo.cloai i^nghOyso uctlvtt ios: 

' ^ .. ( 

PubHsh a C}f> nov/s Jotter, ^ . 

b. Coordinate f-urtt^o^^ dovolcpr.cr.t of •^ho jmpjci^^ntatlo^^^ 
' and edd'ltlonar 'Voc^p- for Systcr: unc. 

Ccx>rdlP.ato exchnr.co snd/or ccimon pt-'oductfon 01' ur>or jnc-toriafSi 
d, Ox)rd?oate occi^potJonsf coding* 

0. Coordinate: hy'sy.:n C3r.3<]n choncr.o and Jr-v o^rcnont:.. 

His dJmctori ho-\.u: ^tjz'-Ci: Asport-;, as ^oHCiT,: OL'^'PT ^ovff.jo.^^ 5?ofrig teslad . 
bv 0/*v;gof); troc'c;! i:!-i.-io CJ-o; n;tn!orir:C looal . n«b. .i it- p.,-ol-l<^ffi3; .'-jdorsi 

tocii(i!cal s?}>nciV'c.3tror,3 '.b5r.fi hcv. OlS operation fpl-ftiv -.unct'tony. 

The noxt CfO dlroolo-s' nsotsng wH f b-s l.eld i/r D'inblo ValJoy Col fogs on tiro 



23rd and 2/!t'>''ot Juno. 
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Bim<A f-fest-lng Hinu-fss 
Pccio 2 '. 

3. RHPORTS on VonKri!:r>o, X)Bm, trc. . so'd ho gnvo r, rj?'l~.oc->1'r'.u! iv-fejT- 
tnfjqn at.lno Cnliio. nh) ilOucntlorioI t?t.;.pi{h-. Co';sc,"«"«v:m Jh-fik^j i:!* SsornMonlo 
on tho' 22r:d. vAoiph rcjr.ci.-.atJ 1h,.t ho c.!..: Tla.-Jo.Can PJJSt) i".pf)c;nf. Prt».joci-s 
R«ido 3 E;R£IV\ pf-ebsntcstJori boYcro a p.txusi' c> Sic'te.Dcporir.VJ'.n 'of .'•'.d- 

. -. ucatJcn, end EDD pnople, April 2t'-.i«/. .Jisj ano LoJoh v/?JI bd she?.- ion E'^flSKT^ 
at the Ca}ii?prnJa fSfeccial ?on of I'oi', D.portence Educators' Ccnv^-'ittaT, 
Anah9?m-Shoi-'otcn.«IJot3? . Friday, t-fey )S ct :i:-15 anci SatU'C-c-y, .tho K-tIv t:t 9 . 
• and agalr, at 9:30»'^ ^ •* 

4. PROJECTS UPDATE. , .Stn i' no wcrd o.-\ any o? Il'.a three EUREisA predicts sutin!i-iod'. 

5. HARDV/AR£ UPDAtH.^Jim annov^ncod roti'i ?A]?m::!\ no\^ rura cn itro CEC *{6 In roriran, IV 
at . Solano* Soon v^j^ifons wfJ) I>ji avoHoblo vo?^ tho CDC, D:>ta ^Ccrt^ral . Honsyv/oll , 
IBft/and POP 1? coripwv5ro atso* . . H^o^xj aro mIcrocoripu'J'or possibt 3 rM<2S, too, 

but ihoy'ro stni a ways ovi*. 

6« FE{:S,*,Le?c]h proserilo^ a ?'?0'*Hor prtchuj structu*^ that was 'dJscyssed, 
altorsd 5Cf:)?>\*;hat,, sntf. nnany aJopt^sd. ;t wjH bGjjii^ In Julyp (97S* 7ho 
dbcnputor (33, v^hich uii] eos^or prcJiidion ant! d1str1but5cn of tspos anc d?scS:> 
win bo 5250 • Tno vBor fee wtSJ bo 75<f par. eoii naiad usor for lito 'first' 3000 
and 50<? Jor Ccich addilJcna? usor. ^ncluiC^d with wjr voi^s v^HJ'b^ one user' 
• handbpoh ^or o'i^vjv throo uscrc anci ono recipo hoo;;''":o/ thoui^end ucfjre^ as •;?on 
as -iho Other miT^riols^. pnVl icgos, 'mcl oor\ices^ Tltoro v;?51 btr^ a rilrih^.trm 
«3or S150 and a ra::5fa,.fl) d3tek;5i;od by the ,nM.ri?or of tOTOlnri"?£7 "aval 3abio / 

to tho gorvarat usor pcpuJcrMcn. Tfio. naxiraa) nL«ir/;:or c^sjitkrotsii^t? «s.ssro po^* > 
tomtnaJ wHi fc3 1500. For ck;;2rK;);0f a coticss w5th 20^000 stuC^-nls pn(5 irvio 
accQSsibJe vomlnoss wjtd pay o uss^- fco based en 1"v/p tcralnals *thfrG3 J300 
• estJjral'od iisofs or 3000 estSriiotod u?,ora attotjathosv rathar i^ian 2a, 000 ?< 2/3 
or fS,533 BstJmatoci user's, . ' . 

7., BV-UWS C0?*?15TIEF. REPORT., Jim proscn'fod uf> wi-Iii aiolHor of hfs >35terp3occ59/'- 
the By-Lai9s 0*-aft Ona/vrhlch jnot^i^po-atos 7\i Jon's ouggastfons and Js hcretjfth ^/ 
mads a parf of thoso Minuses, 3jl3 sollcitcc) ca-OTjnts ar>i5 suggastJons and stig**' 
^stod toat thj:y bo inai^iod to h?5n bo*oi-if) 1'to nc;>^^ :mttng, whon.tho By-Laws 
wJH bo diccossod. ^ • ^ . ; 

8. PARTY, \^Kf Kfr,J?n distributed f»^;np5 (ono atfachsd: to Carol Johnntonjs 

house, 15 Kaftar Ct,, PJnarant Hin, wn;:ro tho HURtiCA bcrJi w?n bo held May t4, , 
-from 4 p.m- on* C^roi*^ pJace has a poof, s^iona;, patSo- and v'ioM j or ^Kmy-^ 
one's 0J1 joy inant, and Ca?o5 has prc-T.^-.od to pf*ov?de drlinte, eatc> V:ius?'c nn'd 
. a tasly cako docoraVod v?Jth. tho SURSIV/A Loco. By Hay 9, li- poss'ibco, let . 
Wanda tlsbarg, JSrr/s socrctary* i6G:w}230>. knov/ i ? you're ccii^Jng, and sa;)d yoor 
choct; io>'' S7 po/ p::rson fnade oirJ* to Carof Jt^hnston to oJthor Caf^oi at hbr^ 
, homo add/css or to Wanda ]n ca.-'o of ths Counsol?ng IJopt.j. DIab'Jo VaUioy Co3Jeg*3» 

9^ NEXT MEETJNi?^.* In ord^r to acccnrrxiorw oS^?ers Jni'arostod ?n a*^^cnd^^g EJREI^^ICA 
. Board lteot1no£> and boc3i?S3 Un^sio^s tLod of R}ch.Tx:nd's rafre^hrr^ut^. It vv'ss - 
dacldad that -fho n'c):tt r:A>ard j'^^o^cUtg v/HJ bo bold tit MJlJs High 5>.chooJ, 500 
'Murchison Avontja, MiJIbrao. i>iay 26;. 2 p,:^* . > • • . 

{Enclosed. 55 a r^-.Mned iMato o» 7,W13'jVr* diVcct exists for a school v/lth ' . . 
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Pari i?nent ory Hrooortrrr^ Fcnrr! rrccodur^^s f^^Pll bo i*^ oonfor^n^^co 
to hobert's l<ules of urdrr (H^vis^d). . , , 

lerns of bc?r d lio^t^rs, Ih^c nol^rn^ix tpr»^ of '^er^bopF^ir of a bonr<^ 
n^pber shall bo three, vears, Kovever, puoh tire -? sept* 

beconcs vacant before the , ter^^ is corpleted ^nr^ ^ ^ev; rerher 
naned, the new renber shall be nar'ed to fill the uneyoireri-* oeriori 
rather than ->a full, three ye^^r tern. 

Electi on of Conso rti ur tl erbers - to th£ irsid- Proeetinres^ for the 
election of representative? Iror the Consortiun^ ^ to tP« ^V'ureka 
board shall be ada.oted by the Foard, ' . • 

R^'sip-nptions . hesi^nntimi shall 'be recorrized onlv hv ? v/ritten 
notice subiritted to the Ch?ir by th? school, collef^e or arenoy 
repr-e^ented by the rerber. Such resi conation sb?]] be recorded in 
the ninutes of the reetir<^ irpnediatoly follov.apfr" reeei nt of the 
resif^nation . , » . 

Rem o val of tienber • A loard ne^ber will be repoveri frop nenbershin 
at such tine as that rerber acouires two c'ensecutive and unexoused 
absencps irbrp rer^ular reetinps of /'the Board, as doter''»ined hv the 
Chairee, P rerber having three unexcusod absences fror recrul?r 
Board ?r^eetinps within one year shall be reroved fror r^e'^bershi h • 
Any rerbor havjjin- four absences fror regular Foard reetinf»"s witHjn 
a one year period ST)^=ljl he removed frc^ re^bershir. The Secretary 
shall notify the individual removed frcn jrc'^bershin , ^nd th^ 
school, college ,1^;x?i^ arency represented by t^e forner r^erber of the 
action by the Eoard, < 

Vac anc ios , Vacancies which occur shall retrain vac^ant u^^til the 
next annual election, * ' . 

^ Scheduling! M i^££ti.^rs, Herul-r peetinrs cf the ^o?»rd shall be 
scheduled for 2 F-,!:, on the {fourth Irursday} of ePoH ronth, 
Gther reetin,t^s n^ay be held at.t^*^^ o-'^ll of tbe Ch-^iree or unon the 
requ.est of three ner^bers of the board, • , 

Annual !-.e_et jnp;. An annual -^eetint^ of the Pcard shall b^ held in 
the ronth of ??????? at which ti^''=^ th^re-will ?»3so t^^^e rlaee the 
annual reetin^^ 'of the- Consortiur, For <^ood and sufficient reason, 
the annual re^tincrs pav occur in a ponth oth^r than ?????, 

Loca tion oX I:fl£tiS£f • 'Ibe location of rcrular ne^tin^'s shall br» 
varied so as to sh^re the inoonveniopoe of travp] ^*"opr the 
members and to ^ orovi de rore ^cuitaMe access to the l^oard' bv- the 
rnepbers of the Conscrtiu"", ^ 

WotS^e > oX , [ ect i nrs , ^ i.'otiCQ, of the tire ^p6 location of- each 



repular '"cetint^* ?h3ll be nroviried to ?11 board »^erberr ?t least; 
two weeks prior to -.the reetinf^. The* tine ^nd location of p31^ 
special rreetihrs shall be provided to all Poprd^ rerberr at, least 
two weeks .nricr to the srecial reetinf', torrther with an af^enda of. 
business to be conducted at the. neetinr, . 

Attendanc e at t eetin rs > { All rcnilar reetincs of the Eoard shall 
be ' open to the Pi^hl^^y, 3,.' (Attendance .at Hoard neetin^s bv 
individuals other fJwT ^RoaF^l 'Tf^c^^bers, . or designees of Board 
members shall be bv Board invitation onlv,) 3, {???????} 

.Folic ies ^ Rules and ReNjii lati ens . Policies, rul^f? and ^ regulations 
pf..the fcoard rav be adopted, revised, added to or anrerded* at anv* 
regular .reetin/? of the^ioard by* a rnjoritv vote ofr those* rembers- 
present* Proposed chonres cr additions .^hadl be' introduced not 
less than one re^^ular reetinr nrior to the reetinr at which action 
is .reccnrended • . * ^ ' ' 

Agend a of Heetirrs. The Chairee of the t<^oard shall bause pn ar^e'^da 
to bC' prepared^ and mailed to the Foard'^nd to^ all ^"errbers , of thp 
.Conscrtiun at Icast.Jten clays prior to the reetinr, , 

Conmi ttees , Advisory and other corrittpes may 'be established hv 
the Eoard v/hen such action is consistent with the oonstit^ut ion and 
the Fy-rLav;s, {e,'-, ^•Je'^ber?hiD Subcommittee,- 'Audit Subcorni'ttee , 
Planning Subcor^r-ittee , Advisory Cc^'Pit^je, etc^, > • 

Oyorun, A cuorur^ of Board rcrbers shalL be reouired for official 
a ticT] by the toard, A nuorur shall consist of tjro thirds Qf the 
current * Board pe'tnbershiD, . ' * ' . ^ ' f 

Votin g . Each rerber of the .Ecard shall be . entitllcd * to o^^e vote, 
"The concurance of a rajority of the rreirbers nresiont is reouired 
for Board action. 

Absentee Ballotts, ?????? " ' , , ' * 

Recording: of Votes, The ayes and nays shpll be taken/ by voice or 
ballott upon all propositions presented to the Board for ?^ction 
and the passage or non .n?.ss;?re shall be recorded in the rinutes of 
the board, 

Non^V ot inr Parti ci r ot ion ^, An absent irepber »^ay desip*n^ite a-n 
alternate to oarticipnte at a Poard ir^etlnf^ as' ^' noplvotln^^ 
representative, ^ ^ • 

Organizational f eet i nr , At its first recti n^^ subseouent to ,tbrv 
annual ^cetin^^ of the consortium and the election of rerbe.rs to 
the board, .the Foard< shall orr'anire bv electinrr the followinr^ 
officers: Chairee, Vice Chairee, Secretarv, and Treasurer, « f ' ^ 

The F;esoon-s4biH t V of t^^e Chrireo, Thr C^^airee, or in Hir absence 
the Vice Chcii.^ec shall chair ail reetin^^s of thc Foarc, and sv>ali 
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ac.t $pr tBe tdard. jn sli^nin.cr all ocntrDcts or arrce^ents in wHicb; 
^EUneka> is a oarticipant • . > " 

^•Re^'noh sibilj^t v- of the Iren surer, Ibe Treasurer Ph?ll asUro fchat 
•a^£ Curidi^^^^^ property,, and tan/rible ri^rhts of Eurekor afre inv.en^pficd 
^^nd . pnotected j. that commonly accepted buri^otary . nrocediire?;' are . 
vCikintaTnedr arid that inf orration of thds ^ nature is readtdy.; 
lyaiiabie to - tbe tcard and to the chief adyT'lpi'strator oh alii 
irvSpj^^^ -received and disbursenents r:adc by Eureka.* Further, th^ 
€reasbrer shall be j responsj Die for the devsloprent of ah aphuaT 
MWbciai report to be presented at the arhyal reetinr of tbe 
-rBpard.*; ' \ . ''"^ [ ^ . - i - , / 

tR csDohsibliltv of the V ice Chairee, In the . absence ,pf the 'Chair;ee,> 
th<^^Wic^e Chair ee shall chair the official ^e^tinrs of the iB.oardv 
Vnd- shall sipn s'uch documents a.s may bo necessary to i[;ulfiXI. the 
*:a'cfei6b of tfie Boarci. ^ * - ' V 

?R e sbon & i b i 1 i t y of the Sec retary , The Secretai^y sbvin, , be * 
^n0p6nsible . for Vainta^ihlhr the™ rihutes; of the Fcard ^and- for 
conducting siich correspondence between the fioard and other" 
^^ericies or individuals, as shnil be desirable^ . • 

:^ta'f"f. Support. The tparri shall retain staff -as needed. Ail 's.t^.ff 
TSjiia^EL Vbe hi-red linder contra olt .- i 

tbilkect or. The chief adn>inistrat^6rbpShall be the Director who sKalT 
..fcfr fan eaplcyee ,of the ^oard, and shall be dlrecti'y responsible to 
it:he -Edard thrd*afih the Chairee. -• , '* 

Resbdnsibilities of the Director. (A) The nj rector shall reoomrpend^ 
lii'clj^cy and prcceclures to the Hoard re<7J^r.dirir; , ^ " • 

^.1.. ' Election of « r^enhers to the Poarri and election of. Board 

officers. * . ' ' ' . , 

, 2.;. Goals, and objectives, activities, and prlo.^ties for action. 
' 3.J . Bud ret ' devcloprenfc-, pricinr of services, ?nd . proclucts, 
vscriicitation of fundinrr and. ether resources,, contracts and 

i^preerents . . j ' ^ ' \ 

^ilVVFUrchasinp , ^countinf^, and inventor^v control. 
.5. Personnel rec \nit pent , salary scv^ecjules, job descriptions, 

^6* RepresentaticiT^XP consortiun .»^errhors, X^^encier, schools, 

cqilepep) by individuals enpov/ered to represent the ConsbrtiU'^ 

"rne.n'Bers/ ' , . ' . ^ • . . . 

T. Reen^bur^serr.ent lor exbenses ^af Eoarc! rer/*nrs and of stnff in* the 
*^ul*f illriVnt . of their re?po'nsibili tiej? to l?urpka , 

l-i Minirizijip the possiblity of 'ccjiflict ,of interest. : 

5:CE> The Director' shall : ^ - ' \ 

*/ ' . . _ * 

M,* Assist the Chairee in. thg schedulinr of all' r^rulap pnd special 
j^eetinrs of the roard and the coordination .of the annual neetincrs 
of 'the,Bonrd and ^-thc Ccnsortiur-. 
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2". ;Asstst the board in the 'riovolop'-^ent of an annual nlan? 

J'Si Assist tnp Secretary in the rnirit^npri^^ the rjnutc?^^ ^nc^ . 

corresDonderice ol th-6 Ford, 

^. Assist the Iro-^surer in the devrloorent of the annual bu'd^^etprv 
/ report • - * . , ^ 

'5* ^Servc as purchasinf^ ar-ent for th^ ?b?rd v;ithin nolic^v pnrt- 

regulations approvefi by the F^card* . /. 

,6. Serve as the a^^ent of the ^Foard in the developrnnt of 
• c^rrreprents,- and contraoti for services, materials licences, ^tc77' 

'bet>;een the Board and other arencies. The E^ard retains* t*h^ 

reVpcnsibility f or final approval or rejection of- all j^uch 

af^reements. . ^ 

7. Provide cocrdinatior' of workshops, 'der^orst rat ions , etc;, when 
provided under -the sponsorshio of the F.uroka orfrani7ati on . 

Anpendnents; .Chanres in the Fy-Lav? nay be proprseH by Pr.y>er>her 
-of the board or of th*^^ Ccnsortiur-. Proposer ^ chaVires '^us* ..be_ 
submitted to the 1 oard at least one ronth ni:^i or. to the reetihr at* 
vjhich the arrendirent is to be considered bv *the board. Anorova-l„ 
of' a^ rjf^a.iority of those ' Eoaf d rerbers votinrt a au^run^ bcin>r 
orcsent , "^is reouired for passare. . •* . 

bo t_e ci AdQBt ion(s) . These , By-Laws are' hereby' adopted by the 

Eureka Board on this ^ day of / . .1977^; and . sbal^ ^ 

becone effective l. • ' ' ^ . 



Presented for' consideration April 29, 1977, 

.Bill Banaghan, Contra Costa County Superintendent of Sehools/Offi'cfe 
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EUREKA J^pHhg if^^^ ?<fty 26, 1977 ' >r -1^45 pCo/ -i'j;' ^ ^ W'f/'rS^.vj-^^^^ 

Prasont: ' 01 I t Banaghd», John B|ickham, Die: Ct..o«:, l.Iby F!«f;'3J, A. '5r> .Je.%au, 
Mary Koss> GsrasrcJ l.!JU«o/ni.» Don raya*. , "iraio ^'bpo, RoMnaoo, 
, ..John iRoHin,"iJ1n Stubbfovi'old, Eo-:? Inon 

• . • , • ' . 

• toptcs .jMt53an1*i5t:o»s i?1 '^frs Can.forttia Asrcci-nnon ot^lbrU Sxpor.O:CQ Ed- 

ISO .EUREKA nccKotft cons?s\3nn of tha Usor Ka.-»dLcoJ;.- b cosl* s:.oat (the ons 
tncluds'd wrth las^"- c«o-'i-h»s rrJninaO, srjd a .&©'-/ha.*dsa5'e sheet <co«>v rcfossd; 
»T)»ey folt" for 1vo roasoni- that SiaEl^A has f.ipany "arn-JvoU": -thQ inquiring 
pbUcy tnakors ssia outnisrnba.'lfig tns viareiv cu.*!ov:5 at psss.onlatio.is; otho' 
"siystarj^i' o-n- 3HAr«!-{ and. CR?S, at-e ts-v»nfj Jo I'.lda SJRE^O^'s coanal ls. 

Othor lisor sites v/hlch appear noro pTOnnoln;] sinca thia user /ha,'<Jv.aro'£3hcGl 
Was propasrod &«> thasa: Stocfrion City United, UC Earkotey, roatliof Ravor, 
- frosnp, and San Mateo .Coua%, 

Z. STATUS REPORT OH DATA- EllfRV. . . JJr.i srantionod that onfy a gj-adua! chonos wf Jt' 
. bd' npt.fcoab?© i« nsv; EUREK/V tep^s i.ettGon n.;w 3r!d thQ^ end of Juno., Sogin- . 
.nii:;g hi Jiily,/n6v;ovat . ha.wUl rehtye a{i svnff snd procosd epace to .qathar 
and Co^td„RS«w data sa that SsptQifibar's version wl if bo tn' good shape. 

• • . • ' ■ ■ . 

'3.'. PI?0jE6TS UPJATil...J!n indicated that bis- pontstaccRdary oducotf on project 
Is a viftuaJ cartnint^' new*. Tho oniji' u,icar>a!n1v Invotvas the oxact dnto 
■ of dJsbupssmeRt. " . • 

. fecausd'aU V[;7\ '^iindlna H stili so ^hr^ottlod,^ DVC's oWer pir'ojact isnd-tha. 
Rtchi;:cnd projiisct aro STiU In nni)o, ^ ' 

- conslder.using TItso fV ;fi:5d3 to in!pfe..i3ni\cUR£KA* Evory dlsiHcf ro;?HY03 
. theso funds and n:?.y r>p<3nd ^bcf^t on gultfcinco/co-j.^sot ing t'?3 discroi'l Ja. 

4/ FEE 3'fRUCTURE-..Ai:-t€rr buying, no*' batto- ^g<>. }or his ct^lcvtlti-ior, L«1f;h figured 
th^^rsor-rnorJuut.i-por-toniitnal flgui-^ of t500 i::^0n;, dlscussoi-; at tho !02>t 
n«otlng ,to bo unrG?.t Tstlc* Ono tonnlna* avoMabJo for i*unninq EUREKA at 
a (argo cc<nnu.nity cotJqgQ- lor G/tamplOi viou.^ y loUI. only $i*25,. and that dnq 
tertnJnol coul?J norvo 44?0 ubO'-s lir coo-: *^0(t t>y t:i?;c3 ntudants per hpur^ 
^avon hours^ per dsy, snd^^H^O dcTS p<^.r v^^asr. t f acfesssed by 1v;o i^turfeufs 
per hour, six houts per feay,. ood tCO riovs p»r yes:r,/on<5 to/ciiinaf cx;ut J servo 
2160 .users. No or,3 Kn<yr;s; o>K»ctiy ho»s* nsny y> usa ono tenAlnai^ hl^^ 5lnc3 
tho puri^'or>o o-^ this uSQYTrinsxfrimivps is to otfer 3 roattonabfe 

price altorfjatlvo to fa^ge ?nsf i^S-ut^or.^r thore's no roa^^on to sat tho flguros 
^ much lovibr than #'Gr,50iiabl9' w^?tp6ctat!ons ol- r^se^ 

After discission^ the 2000 t5S3V'-n:o>ciitp:r-pQr*ts.-fiVrnof \^bs edoptc^d, 

^ LoRoy suggested end tJien prom? sod to proJuo a cs*Id whfch ;v*ot5(d he?p p.-os* 
pqcHvo us3?^ dGt0m?nu 3oftv;are x>0c>t5* Tnu g/To Vsr^-5b'cs v/ould to ^nurnbor 
* of usors and nunffter or- terminals. 

5* BATGK QUEST •CH/ViGE---tn a cctJ.i*.n*catk.r/ r.nnt 'to CJS Olr3C\:>i^, The totorado 
Carqor ln'/oV(.:otion Sysvera CCC-v-H; j5rcpo.^f=.d c/it5n&'3 tn bsic^ QUEST rakfng it 
, oaslor to uss and o?.o May .o : vor rle:.!bi r'«y* C^alod Ab?)f€\fjQ?od QUEST, . 
/ th is., noiia &Ao':!r, the tiser d^ra.inine rj'^oi^tron SGCuonco 5^0 prints- eocB 

^•oqua{ signs and ccj^jmas. 

\lt)]\o recognixed cs an Imrovsr^nt, At -*.-c\ f^yod QPEST t/as corisJdo.-od of <o/.' 
^)rloHty st tfiis t.lma. ' '^Z- 3V - * 
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BY-U\\VS*,vThofQ was sonxj discussion about uhother pho BiPBUK non-pmf It 
cotT)oraVU3{> would bo nsquJrod -Vo liavo bv-tEsi« at alH sir.oj the const ItiriMcn 
:1a so dataUod. Rogardloss of whothor or not t?iayj would be .'oqulred by law. 
It wasv ^oJt .that a aicafFer group should pai' tho by- laws fnto a shapo that , 
the Ooard could ncv upon. DsU, ^ohn B.,, AUon, and Leigh vojunteored^ to 
tnaot at Rfchtroad Hl{>h, 2 p.m.. Juno 0^ to \icik on ftSis by Ja«./s. 

Dill passed out copJos ov ;S^-ato snd fori.^r?3l tSK a: 
which miist bo fi!od ?n orjfer to gafn non-^proflt s-i 
.faiti shoQtd bo fltlod oxft by a smalror group > clu 
thon. presented to the Coard for b^ion* .BUI, Ooii 
to TODt Gt Rlchirop.d lUgh, Ju-:c fo, to .;crk on the 
l8t3(J to the statQs of EUREK\ as a norr-prof 5t corpora' 



^.pt^on cppficat?6ns 
aTus, Thef?6, too. ft was 
chcjcksd by an ati-oniey? and 
, and Loigh volunteerod 
o pcpo;^ ^rtd others vo- 
avfon* 



Leigh montlonod that he woufd flte to cont>-!bcrto a StOO honorarfum tpvfard 
formtnn tho ^corporation, and J?m ?rontronod that hf v/outd do riKo;fIso v;ith a 
$200 honpranum. The money could be used for legal fee^, filing foas^^ or 
other mlated^costs, , , s 

r4ftRI^ J NG 'strategy FOR NE>rr YITAR... EUREKA wSlI tAf ne:d- yea - to ho i^pro- 
senfed al tho KCS aad CPGA coii vfent Tons, tis v;G}f as at the Ci^nvornla Cora-^. 

;:r.un.lty ODHeno ODunsofors' /^f.ociation and SecoridWy Schoo' Admlnlstratoj^ 
conferences* It will partlcipalo so. v;orkshpp3 sp^x^sorod by th<i DVC Pottf- 
sbccndary Ed. CanralssJon project, and It wU; ma!<;e o^^ory effort to advfso 
policy ni=3!'x)r5> tn dJstrJ^cts which aH ready ha\e oonbutor access. In ndfi?t-5cn,» 

' ft wtl I oncouracjo e?fori*5 by donrnstratlon sites tc spread the good word, . 

USER MEETltJ6..*Af though ft v;as loll thai two user msctfngs woi^id b3 'dcs!rab!e 
no>;t yoarp c>no In the lato tait and one In tho sjirlng:. only one roeet5ng coufd 
be adequately prepared ror; hence, one statev/f^da jUS^r meeting wSSf'fao con- 
vened noVc? year in earty May. Time^ place, and order of business v/Hl be 
sott later. 



9* QUEST rOJM J RE*. .Attached is a copy of tho user questJonnalror second edftlon. 
A; vers fen of th5,s questJonnafre which can be machfno scored by DVC^s new 
.opttcal scanner wHI be used next yeari ' | 

IP*. HEXT MEErfl3G...JIm wfK fiosr EUREHA's ne>c}- Poardl Meeting at^ Diablo YaUoy 
Col logo,. June 30th, 2.p.m. 



Basically EUREKA is a library 9 occupational. 

the computer just what you want to find. 
This handbook will be your guide. 



ARE. you UNDECIDED ABOUT WHAT OCCUPATIONS/x^ 
• TP EXPliORE?.. ■ , . 

* If SO, you can tell 'the computer some things about 
yburseirarid get lists of job titles to explore. 

. See QUEST* on page 2. 

DO Vbu ALREADY HAVE SOME OCCUPATIONS IN MIND? 

ThatVgceat, because EUREKA has some of the most 
current information available in California about occupations, 
there's information' on wages, working conditions, hiring 
requii^eitients, job outlook in^the area where you want to 
live, and ways to prepare for" employment, as well as other, 
more general career information! 



See\£)CCUPATIONS on page 8. 



I DO' YOU HAVE A FIELD OF STUDY IN MIND? 

Good, you can find information about programs,.xourses, 
* requirements, and degrees. You can even get a list of schools 
.which have programs in your chosen field of study and learn 
, about the careers that are related. ^' - * 

. • See PROGRAMS OF STUDY AND TRAINING on page 14. 

ARE YOU. CONSIDERING CERTAIN SCHOOLS OR COLLEGES?- 

* If you are, you'll be happy to know that EUREKA has 
jnformation about costs, admission requirements, programs of 
study, housing, and services. * * 

See SCHOOLS on page 19. . , ' 

ARE YOU LOOKING FOR A JOB RIGHT NOW? 

Sorry, but EUREKA does not have inforiTi^tion about current 
job openings. You will need to get that help elsewhere. You 
might ask a counselor or work experience coordinator, or you 
could check with your local Employment .Development office 
or some other source of current job ofSenings, 

ARE YOU WONDERING HOW TO GET THE COMPUTER TO 
DO WHAT .YOU WANT? , > . . 

O See INSTRUCTION'S on pages 24 and 25. 

ERjg 41 



Pages 2-7, "QUEST," have been removed • 
from , this tiser handbook because of 
copyright • . 




★ ★ ★ OCCUPATIONS ★ * ★ 



These occupations are the major kinds oiyjork found in California. Find 
ihe occupations you vvant to know about and note their code numbers. 
Then see instructions on pSges 24 and 25. 



V614 • Accountants and Auditors 

Actors and Actresses (see 9866 
Performing Artists) , 
1 1 36 Adrninistrators/Educatron 
j 1 34 Adm?nistrators,.Hea!;.h Service 
*} } 38 Administrators, Public 

Advertising Salespeople (see 7422 
Business Services Salespeople) 
•8428'" Aides, Social Service 
8488 Aides, Recreation 
3116 Aircraft /yiechanics 
^ Airline Pilots {see 61 88 Pilots and 

Flight Engineers) 
61 26 Air Traffic Controllers 
9824 Announcers, Radio and Jelevision 
3169 Appliance Repairers 
,1634 Appraise rs-a nd Undcr\^iters 
23 1 6 Architects 
4724 Artists, Commercial 
9866, Artists, Performing 
5966 Assemblers, Production 
9868 Athletes, Professional 

Attorneys {see 8432 Lawyers) 
1614 Auditors, Accountants and 

Automobile Body Repairers {see 
5486 Body & Fender Repairers) 
3112 Automobile Mechanics 
741 8 Automobile Salespeople 

1 Baby Sitters {see 3456 Domestic 
Service Workers) 
4324 Bakers 

1 642 Bonk Tellers, Cashiers and * 
8184 Barbers 
7852 Bertcnd^ri 

Beauticians (sec 8186 

Cosmetologists) 
5488 Blacksmith and Forg# Shop ' 

V/orkcrS 

5486 Body ond Feridcr Repairer* 
5483 Bdilor Makers, Structgr^l 

Metal and 
5944 Boiler Operators 
1616 Bookkeepers 

Box Boys (see 71 34 ^ 
O Grocery Baggers) 



4264 Bricklayers 

5664 Broadcast Technicians 

Building Maintenance Cccs., See: 
3422 Building Maintenarfcs 

• Workers 
3456 Domestic Service 

V/orkers 
3455 Janitors 
3454 Room Cleaners 
3422 Building Maintenance Workers 
61 52 Bulldozer Operators ^ 
6142 Bus and Taxi Drivers » 
7888 Bus Boys * 

Business Administrators (see 

1142 Small Business Operators, 
1132 Hotel and Motel Managers^ 
1138 Public Administrators, 
1144 Business Executives) 
1 1 44 Business Executives 
7422 Business Services Salespeople 
1 V84 Buyers and Purchasing Agents 

4586 Cabinetmakers 

4343 Cannery Workers 

71 12 Car Loaders 

4254 Carpenters 

8416 Caseworkers 

1 642 Cashiers and Bank Tellers 

Catskinners (see 6152 Bulldozer 
Operators) 
4246 Cement Masons 
7824 Chefs and Dinner Cooks 

Chemists {see 2624 Physical 

Scientists) 
8459 Child Care V/orker$ 
8122 Chiropractors 
4516 Chokersctters 
8436 Clergy 

Clerical Occupations, See: 

1616 Bookkeepers 

1642 Cashiers and Bank Tellers 

14 16 Clerk Typists 

1418 General Office Clerk's - 

1412 Secretaries 

1415 Shorthand Reporters 

1414 Stenographers 



* * * OCCUPAti 



i 

ONS*** 



-1416 
1418 

4442 



58454 
4724 

4328 

.7414: 

^6)36. 



4286 



J 152 
7824 
7826 
8186 
8414 



'Xierl( Typists ^ 
Clerks;'Gin«ral Office 
^Cter ics; Sales 
"' Clothes Designers and 
- Pattern nS<ikers' 
College Presic^nts(iM 1 36 
' \iEdocation Admlnjstfators) 
College Teachers, University and 
Comrnerclil Artists and Desig ne rs 
Commercial Fishermen 
Commodities Salespeople 
CbriipwtefOperators ^> 
Xofnputer Programmers (see 1684 

.p/bgrannrners <Si Systems Analysts) 
Xonstruct I o n Laborers 
Construct ion Occupations, Scc: 
4264 Bricklayers 
^Carpenters 
Cement Masons 
Construction Laborers 
Floor/ l^ayers 
Painters 

Plasterers & Dry Wall 
Installers 
4274 Plumbers 
4222 Powdermen 
4288 Railroad Laborer^ 
4278 -AooC«^ 
Cohstructiohj^perintendents 
Cobles, Ch^ and Dinner 
Codks,^y 
Cosmetologists 
Coi^selors 
" Court Reporters (see 1415 
' / Shorthand Reporters) 
Craftspeople (see 5982 V 

Handcrafters) 
Custodians (see 3455 Janitors) 



4254 
4246 
4286 
4276 
4242 
4244 



2366 
8176 
8174 



ERIC 



Dancers (see 9866 Performing 
Artists) 

Data Processing Occupations, See: 
1686 Computer Operators 
1 688 Keypunch Operators 
1 684 Programmers and 
Systems Analysts 

Decorators and Designers, Interior 

Dental Assistints 

Derital Hygtenists 

Dentists - , 



4442 Designers, Clothes, and 

Patternmakers 
2366 . Designers and Decorators, Interior 
4146 Designers, Fibril 

Diesel Mechanics (see 3114 Truck 

and Heavy Equiprneht Mechanics) 
8116 Dietitians ^ 
3456 Domestic Service Workers ^ 
2364 Draftsmen ^ 
4464 Dry Cleaning Workers, Laundry and 
4244 Dry Wall Installers, Plasterers and 

2626 Earth Scientists 
2318^ Ecotogists 

Econorriists (see^2144 Social 

Scientists)' 
2 1 76 Editors, Writers and 
1 1 36 Education Administrators 
8458 Education Program Specialists 
5626 Electricians ancl Electrical Repairers 
'Electricity and Electronics 

Occupations,'See: 

5664 8roadcast Technicians 

5626 Electricians and Electrical 
Repairers- 

5686 Electronics Assemblers 

5624 Linemen 
5686 Electronics Assemblers^ 
8456 Elementary &nd Secondary Teachers 
2356 Engineering Technicians 
2354 Engineers 

6 1 84 Engineers, Ship Officers and 
1 1 44 Executjiyes, 8usiness 

4514 Fillers and 8uckers 
4168 Farm Laborers, Seasonal 
4166 Farmworkers 
4164 Farmers and Farm Managers 
9426 Fire Fighters 

Firemen, Powerhouse (see 5944 
Boiler Operators) ' 

Firemen, Railroad (see.6 1 72 
Railroad Engineers) 
4 1 26 Fish and Wildlife Specialists 
4328 Fishermen, Commercial 
7856 Flight AHendants 
6188 Flight Engineers, Pilots and 
4276 Floor Layers 
4146 Floral Designers 

Food Products Occupations, See.- 
4324 Bakers 



i^^tOCCUPATIpNS 



4348' Cinnery. Workers 

4328 Cdmrnc'rcial Fishermen 

4326" ,Meit Gutters 
Food Service 6au^^^^ ^ 

7852 -Bartenders 

7?88 j^BuiBoys 

.7824 >rm$ «n]d Dinner Cooks 

7856 '^Flioht Attendants . 
^7826 Fjry Cooks 

7884:; :Kitchen Helpers 
^ 7854 Waiters and Waitccsses 
.4124' Foresters ' . 
'41 28_ Forestry Technicia ns 
i5488 Forge SKop Workers, Blacksmith & 
:*61 58. ^ Fork Lift Operators 
;iii6' Fouhdry Workers 
:217i Freelaricc.Writers 
7826 Fry.Cooks ^ 
4584' Furhifufe'Making Machine 
Operators 

1418 General Office Clerks 

Geologists (see 2626 Earth 
Scientists) 

4538. Graciers and Inspectors) Lumber 
Graphic Arts Occupations, See: 
yl724 Commercial Artists 

^ and Designers 

4734 Photographers 
4766 Printing Production 
Occupations 

7134 Grocery Baggeri' 

4 1 44 Ground skeepers and Gardehers 

9476 Guards,^curity v 

.5982 Handcrafters 
1 1 34 'Health Service Administrators 

Health Service Qccupations, See: 



8166 

8115 
8124 
8112- 
-8117 
8162 
2674 
81^ 



2654 
8126 
8128 
3146 



1132 



8174 



2672 
3186 
7416 
2366 

3455 
3184 



8184, 


Barbers ^ \ 


1688 


8122 


Chiropractors 


7884 


8186 


Cosmetologists' 




8176 


Dental Assistants \ 




8174 


Dental Hygienists - \ 




8113 


Dentists \ 




8116 


Dietitians 




1134 


Health Service 
'Administrators 




2654 


Health Technicians/ 






•Technologists 




8126 


Health Therapists 




8164 


Licensed Practical Nurses 





■ \ 

' Nurse Aides and 
, Orderlies 
Optometrists 
PhaVmacists 
Physicians ^ 
Physician's Assistants 



8114 



Registered fiurses' 
Sanitariai^^ \ 
Speech & Hearing^ 

Specialists 
Veterinarians ^ 
Health Technicians/Technologists 
H^aJth T|icrapists \ > 

Hearing Specialists, Speech and^ 
Heat & Cooling System Mechanics 
Heavy Equipmeht^Operators (sjMV 
^ 6154 Operwiing Engineers) 
Historians (see 2144 Social 

Scientists)^ 
Hospital Administrators (see 1134^ 

'Heajth Service Adrninistrators) 
Hotel and Motel Managers 
Housekeepers (see 345^bomestic 

Service Workers) ' y 
Hygienists, Dental 

Industrial Machinery Repairers 

(see 3142 Millwrights) 
.Industrial Truck Operators (see 

6158 Fork Lift Operators) 
Inspectors, Quality Control^ 
Instrument Repairers 
Insurance Salespeople 
Interior Designers & Decorators 

J&nitors 
Jewelers 



Keypunch Operators 
Kitchen.Helpers 



Laboratory Occupations, See: 

2626 Earth Scientists * 
2654 Health Technicians/ 

Technologists 
2656 Laboratory Testers . 
2644 Opticians 
2624 physical Scientists 
2672 Quality Control Inspectors 
2674* Sanitarians 
2628 Soil Scientists 



★ ir i OCCUPATIONS.* ★ ★ 



Ubwaloiy;T«s^.rt 

^'GrCKinjdWcwtptfs artd. Gardeners) 
iUii^ry irid.pry defining Workers 
U^Enfprafmeh^^^ 

:lic«nt4Ki Pri^^^ Nurses 
linimen ^ 
Loen^Offictrs 
Logloeri/Sie: 
' 4516 / Cliokersettflrs 

45if . FaJlers and Buckers 
1 6} 56 Yarding 1 Loading Qccs. 
lornber Graikrt and Inspectors 
llruiH^pe Operator* (see 47 

^Printing Production Occupations) 



/ 



5472 "Machine Tool Operators 
:5464:, .Machinists 

^ ^ r Miicll Room (see 3454 Room 

- . Cleaners) * 
'.7T22 MailCir^iilrs 
3422 Mainte'narice Workers, Building 
AAanagers, See:. • t 
* ^1152 Construction 
, / :luperlnfendents 
/ / 1136 Education Administrators. 
/\ 1134 Health Service 

^ Administrators 
11 32 , Hotel & Motel Managers 
.1411 Office Managers 
^ 11 86 ^ ^ersonn^i Managers 

- 1138 Public Adminfstrators 
8482 Ricreation Program 
' ^ . Directors ' " 
\ 1162 'Sales &.Service Managers 

i 142 ,Smaif Business Operators 
2332, Mathematicians and Statisticians 
4326 Meat Cutters '* 
:3lY6'M«dianics, Aircraft 
3M2 Mechanics, Autprriobile 
^3146. Mechtriii^, Heat & Cooling System 
' * Mecrtinics/lndgstrial (see 31 42 
Vi^y Millwrights) . 



3114 Mechanics, Truck & Heavy 
^ Equipment . ' 

AAedical Tech nologisU (see 2656 
laboratory Testers) 
1 456 Messengers . • > . 
542 1 ^ Metal RefiQing Occupafrons 

' Metal Working Occupations, See: 
5488 • B!acksrai^K'«nd Fprge' 

' ' ShopWqrkeri 
5486 Body arid Fender 
V Repairers \ ' 
5*426 Foundry Workers - 
5472I MachifvaTboLbperators 
5464 Machiniits> ' ^ . ; 

5421 AAetal.Refihihg pecs. 

5422 - AAetalworking « ' 

, Patternrnakers'; • 
5424 Molders- \^ 
5468 Saw Filers f .Tool 

Sharpenersr ^ \ 
5484 Sheet Metal Workers 
5483 Structural Metal a^d 

Boiler Makers 
15462 Tool and'Die Makers 
. 5482 Welders 
5422 Metalworking Patternmakers ^ 
Meteorologists (see 2626 Earth. 
, * * Scientists) * / 

9436 Military Enlisted Personnel' . 
1172 Military Officers 
3142 Millwrights 

Ministers (see 8436 Clergy) 
9842 Models 
8132 Morticians 

M32 Motel Mar^agers, Hotel arid , 
5424 Molders <^ ' 

Musicians (see^866 Performing 
Artists) 

7124 Newspaper Carriers 

Newspapermen (sce.21 76 Writers 
and Editors) 
8 1 66 Nurse Aides and Orderlies 
81 64 Nurses, Licensed Practical 
81 62 Nurses, Registered 

pccanographers (see 2626 Earth 
Scientists) '-^ ' . 

1 692 Office Machine Operators 
3164 Office Machine Repairers 



46 
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* * * OCCURATIONS * * * 



liill Offici Managers 

:;f f72': -OHkift, Military 
/3126: qilf/r 

Operating Engineers 
JJ644 ' ppticlana ^ ' 
^SjVs 6ptonAtri«i>_ . 



7126 
4242. 
5926 
4442 

^5422^ 
:9866 
1186' 
5914 
ei24, 
4734? 
2624 



8112 
8117 



618a 
'4528 
2314 
4244 
-4274 
' 4552 
4554 
4540 
4524 



• 4222 



4766 
8164 
i5966 
5926 
1154 
9868 
O 



Reckari and Wrappers 

Paintars? _ , 

Palnicrs apd r-inUhers, Prcductiqn 
- Patternmaker Clothos 

^Designers and 
^Pittefnme^ Metalv/ctl:inc 
: Pe rform ing Artisti 
.Personnel Mfin'agcrs 

Petfcleam Processing Odcupnt-cns 

Pharmacists 

Phctograplim^ 

pHyiicatScIcntlMs ' ^ 

Phyilcai Therapists (see 01 26 
Haelth'lfierapists) 

Physicians 

physician's Aisistcnts 
Ph>ticists (£cc 2624^'PhysiCfll 

Sciehtish) - 
PJlqt&ar.d Flight Eiigineofs 
PUnorMill Ooinjjjations ' 
Planners/ Land Use 
nUstcfors L Dry Wall Inslallere' 
Plumbers * 
Plywood Fioishing Cccupftlirjns 
Plywood Laborers ^ 
Plywood LayjUp Occupations 
Plywood log and Block Handlers 
Pollcernei\(se# 9414 Law 
EofcM cenr.ahf Of flcert) 
Political &:ientists (see 2144 
, Social Scientists) 
Postal Clerks (see 7J22 Mail 

Carriers) ^^ 
Powde/men 

Ppwerhcuse Firemen (sec 5944 
' /'Boiler dpcrators) 

Principal (see 1 136 Education 
Adrninistrators) 
V Printing Prodiictlon OccupaJicns 

Practical Nurses, Licensed 
" Production Assemblers 

Production Paintar^ and Finishers 

product Skiperlntandents 

Professional Athletes 



1 684 Programmers and Systems Analysts^ 

8418 Psychologists/ 

1138- Public Administrators 

1 1 95 Public Relations Workers 

4574 Fuip and Paj^r Workers 

1 1 84 Purchasing Agents; Bgyers and 

2672 Quality Contrpl1;i$pecto>s. 



9824 
3168 
6174 

, 1646 
6128 
6172 
4288 
7417 

^ 1452 
8488 
8486 
§482 

y8]62 
3169 
54f.6 
3164 
3160 
3118 



1415 
4276 
3'454 
7434 
5918 

5924 

1162 
7484 
7418 
7422 
7414 
7416 
7417 
7415 
7454 
2674 
5468 
^534 
4536 
4559 
4522 



RaJio and television Anrxuncers 
Radio and T.V. Repairers 
Railroad'Orakemtnand ^%vjiclimcn; 
Railroacf Clerks ^ 
Railroad Conductors ' . 

Rftilroad Engineers ' ^ 

Rcilrcad Laborers 
Roa! £Mat<3 Soicspobple 
Rccpptidhists . 
Recreetlon Afclos 
. Recreation Li^adbrs 
Rccrcfitiori Prcgrcfn Directors 
Regist^ircd Nurses 
Repairers, Applicnce 
Ropcirers, Body end Ferider 
Repairers, OHicc MaciiitVRr 
Rcpfiirors, Radio aiul T.V. 
Rcp?ire;s, Smell Engine 
Reporters (See 2 1 76 Writer: and 

Editors) * ' ^ 

Reporters, Shorthand 
Roofeis 

Room Cleaners > 
Routemen 

Rubber and Chemical Processing 

Occupations \ 
Rubber and Plastics Fabricx^lcrs 

Seles and Seryjcc Managers 
Sales Clerks . ^ , 

Salespeople, Automobile 
Salespeople, Business Services 
Salespeople, Commodities 
Salespeople, InsurarKe 
Salespeople, Real Estate 
Salespeople, Securities 
Salespersons 
Sanitarians 

Saw Filers and Tool Sliarpeners 
Sawmill Dfyingpaypations « 
Sawmill Greenchainmcn 
Sawmill LabK>rers' 

Sawmill Log Handling Occupations 



★ * * OCCUPATIONS * * * 



4532 'awmlll Sawing Occupations 
4542. j^wmill W«5?e Rcjcpyery Decs. 
^SdicK)! Superintendents (s^^^^ 
iEducetion Admlnlstretors) 
2624; fiijntisn/PhysM^ 
-4446 SefmstreS4MSir^^ 
4168^ Seasonet Farm leborers 
'j^l2' Secretaries 
7^^^^ Sscuiitics Sfilcspcopic 
9476 JSecurity Guards 
3124 Service StatTon Attendants 
5^r46 4^*i* PI*"* Operators 
4448 Sewing Machine Operators 
i5484' Sheet.Mctal Worker? 
c61E4 Ship Off iccrrand Engineers 
71 16 ShV'PinO Receiving Clerks 
4496 Shoe Repairers , 
> 1415 Shorrtiand 'Reporters 
1142 -Small Business Cperatcrs 
•3118 Snnfill Engine Repairers 
^2J64 Socid Frbgram Pisnnerc 
• 21 44 Socicl SgentisU • 
/ 8326 •* Stociel Service A ides 
" C424. Socio! Service Specialists 

Sociologists (see 2 1 44 Sccial 

Sciehtistt) ? 
Sociaf Workcft (tee 84 1 6 
Caseworkers) 
2620 .Soil Scientists 

Soldiers (see 9436 A/.ilitary 
Enlisted Personnel) 
18128 Spedch and Hearing Specialists 
Spotterr(5ce 4464' Laundry and 
^ Pjy Cleaning Workers) 

^ 2332 Statfstlcians, Mathematicians and 
1414 Stenographers 

Stewards and Stewardesses (see 
. 7856.Fli;0hr Attendants) 
7118 Stock Clerks 

5483 Structural Metal and Boiler Makers 
1 1 52" Superintendents, Construction 
11 54 Superintehdents,«Production 
1684 Systems Analysts, Programmers and 

!4446. Tailors, Seamstresses and 
'6i42 Taxi Drivers, Bus and 
1422' Teacher Aides 
8456 T«acher», Elementary & Secondary 
8454 Tethers, University and College 
3166 Telephone Installers-Repairers 



1454 Telephone & Telegraph Operators ' 
9824 Television Annpunccrs, Radio and 
3168 Television Repairers, Radio and 
4424 Textile Machine Operators/ 
8126 Therapists, Health 
5462 Tool and pie Makdrs ^ 
Tractor Operators ^sce 6 1 52 

Bulldozer Opci ctor s) 
Transportation Occupetibns, See: 
61 26 AirTrajf ic Controllers^ 
61 52 Bulldozer Opcretors 
6142 Bus andTexi Diiveix 
6158 Fork Lift Operators 
6154 Opcrcting Engincccs. 
6 1 88 Pilots 1 riic^t EhgliK-ea 
61 74 Railroad Ercikcmen arid 
K Sv/ltriimcn > 

6126 Rcilroad'CcnduclCfs 
6172 Railroad'Eriginccrs 
6 1 84 Ship Officers >nd 

Engineers 
6144. Truck Olivers 
6 1 56 Yarding end Loading 
" Occupations 
3114 * Truck andJ-leavy rqylpment 

Mcplvanics . 
6144 Truck Drivers ' 

1 634 ' Underwriters, Appraisers and 
8454 University and Cbllcgs Teachers 
4494 Upholsterers^* 

Urbari Planners (see 231 4 Land 
Use Planners) 

4544 Veneer Drying Oc^.upations 
4526 Veneer Production Occupations 
4546 Veneer Salvage and Upgrading 

Occupations 
8114 Veterinarians 

7854 Waiters and Waitresses 
7114 ' VVarehousemcn 

Watchmen (see 9476 Security 
Guards) 
5482 Welders 

4 1 26 Wildlife Specialists, Fish and 
4556 Woodworking Machine Operators 
'2176 Writers and Editors 
2174 Writers, Freelance 

6156 Yarding and Loading Occupations 



*** PROGRAMS OF STUDY AND TRAINING * * * 



The computer contains information on many jkinds of educational and 
training programs. Some are intended to prepare people for cortain 
^cupatipns; others, are not/ Some are conducted in scliools and tilled 
.college frSjors;btf^^^^ * . 

' • ... . 

Find.the programs you want to know about and note their code numbers..^ 
(j^lemember that this list'Covers educational infprmatipn. The occupational 
list is on pagfe 8.) *^ ' 



Then see the instructions-on pages 24 and 25.. 



157 
145^ 

231 
351 
562 
633 



061 
065 



297 



582 
315 



631 
081 
111 
311 



Accounting ^ 
Administration/Business' 

Management and 
Administration,. Education 
* Administration, Medical Reco/ds 
Administration, PubMc 
Adult Basic Education ^ ^ 
Adult Education Programs, See: 

633 Adult Basic Educatiofi 

631 Apprenticeship Programs * ^ 

634 Division of Continuing 

.^Education 

635 Regional Occupational Programs 
Advertising (see 1 93 Journalism) 
Agriculture^ 

Agriculture Technology 
Agriculture and Natural Resources 

Programs, See: ^ » . 

061 Agriculture 

065 Agriculture Technology 

067 Fisheries and Wildlife 

Sciences 

•I * 

063 food Science and 
Technology 

068 Forestry 

069 Forestry Aide Program^s 
Air Conditioning Mechanic Training, 

Refrigeration and 
Airplane Maintenance (see 275 

Aviation Maintenance) 
Anjmal Grooming and Training 
Anthropology 
Apparel Design 
Appliance Repair (see 297 

Refrigeration & Air Conditioning 
Mechanic Training) 
^Apprenticeship Programs 
Architecture 
Area Studiss 
Afi 



522 
. 151 
2H 

pai 

275 

143 
167 
633 
168 
131 
281 

154 
289 
145 



4h; 



Arts, ?ine %Vi6 Applied "Programs^ 
See: 

211' Art ■ 

319. Modeling and finishing 

"-^14 . Music ' 
317 ■ Photography 
318' Printing/Graphics 
3 1 6 Theatre and Drama 

Astronomy 

Auditing, Income Tax 

Auto and Diesel Mechanic Vroi 

Auto Body Repair 

Aviation Maintenance 



ams 




Banking and Finance 
' Barber Training 
Basic Education, Adult 
.Beautician^raining, Cosmetology and 
Biology 

Body Repair, Auto ^ 
■ bookkeeping (see 157 Recounting) 
Business Machine Operation 
Business Machine Repair ■ 
Business Management aVid 

Administration . 
Business Programs,'See: 
\ 57 Accounting 

Animal Groohiing and 

Training * 
Bankingjnd Finance 
Barber training . ' 

Business Machine Operation 
Business Management and 

Administration 
Commercial Driver Training 
Cosmetology and Beautician 
Training 
1 52» Court Reporting 
171 Floral Design 
165 Foodservice 



174 

143 
167 
154 
145 

163 
168 



ERIC 



i* ♦PROGRAMS OF STUDY AND TRAINING 



' 169 - fun«raKS«rvice 
453 Furniture Upholsteryr 
'Tf«in»ng.^ 

'MahaoeiVient 
1J5! Incbmejax Auditing 
. - ^1^4 Hntirnational Business 
.146 Marketing ^ 
J47 Reel Estate JrairiJhg 
. 148^ Sales Training 
' 158 SKretarial Studies 

Car Mechanics (see 2 7 8 A uto a n d 
' Diese|,Me^hanic Programs) 
^ Carpentry (see 288 Construction 

Industry Programs) 
Chef or Cook training (see 165 
. Foodservice) 
524 Chemistry 
,373 Chiropractic Training 

^ City Planning (see 589 Urban 
Studies) ; 

, * .derk'TraWing (see :1 58 Secretarial 
Studies) 

j63 Commercial Driver Training 
'191 . Coirhmunicfit i ons 

o Communlcations.Progr^ms, See: 
191 Communications 
193 Journalism 
' 1 96: Radio and Television 
443 Speech 
Computer and Information Science 

Programs, See; 
' 211 Data Processing 
214 Keypunch 
2r*8 Construction Industry Programs 
'634 Continuing Education, Division of - 
50? Corrections 

At\i cosmetology and Beautician Troining 
.238 Cocnsehog 
152 Court l5i»pO'?ing , 

211 Data Processir.g 

358 Dental Assistant Training 

361 Dental Hygiene 

362 jDantal Technology 
357 CXantisiry 

Design (see Fine and Applied 
Arts Programs) 
278 Diesel Mechanic Programs, Auto and 



634 Division of Continuing Education 
Dog.Grooming (see 1 74 Animal 
Grooming and Training) 
277 Draftiho 
3 1 6 Dramft. Theatre and 
1 63 Driver Training, Commercial 

583 , Economics^ 

411 Economics, Home 

23 1 Education Administration 
Education Programs, See: 
. 633 fyd\>\\ 8asjc.Education 

238 Counseling' 

231 Education Administration 

239 Education Aide Programs ^ 

234 .Elementary Education 

232 Health Education 

235 physical Education 

236 .Secondary Education 

237 Special Education 
292 Electronics 

234 Elementary Education 

279 Engine Repair, Small 

251 Engineering 

253 Engineering Technologies 

441 English and Literature 

3Sjy Envirofirnsntal and Sanitation 

%^ Technology . . 
291 " Equipment Operation and Repair, ^ 

Heavy 
588'^erSR??f?udies 

Farming (see 061 Agriculture,' 

065 Agriculture Technology) 
Fashion (see 319 Modeling and 

Finishing, 315 Apparel Design, 

311 Art) 
143 Finance, Banking and 

Fine and Applied Arts Programs, See: 

315 Apparel Design 

311 Art 

319 Modeling end Finishing 
314 Music 

317 Photography 

318 Prir.ffng/Graphics 
^ 316 Theatre '.•^^ Drama 

319 Finishing, Modeling and 
569 rireControl 

067 Fisheries and Wildlife Sciences . 
27A Flight Training 



★ ★★ PROGRAMS OF STUDY AND TRAINING 



^ 171 ^loffj Design * . * - 

063f FoM^^ 

lis « F»&dStryiw 
:33 V ? \F6fi1gn Unguages 

MB Fdrtttry' 
<M9 • fdriifry A.Wt ProQ^*m$ 

169 . -Funiral S«rvic»^ > 

tl53 ' Furoitom^pphcUttry Training 

/ Gam* Mantgirnent ($— 067 Fisheries^ 

,613 G«n«raVsVudi«s-Humaniti9S' 
614 » G«iUiraiStiKJiti--Scitnce 
612 6#lWfrai Studi«»-^Social Science 
5S5 Geography 
526 ^Geology ' : 
318^Gr«phla, Printing/ 

232, *He«|thEdiKatidn 
387 .He«lth~Ot*WrTkhnol<>gie5» 
' 376 rHealtti,^ ublic ' 

Health $en^ce Prbgrams, See: 
373 Chiropractic Training 
: 358 Pental Assistant Training 

361 •^DNftntal Hygiene ^ 
.362 Dental Technology 
35^ Dentistry 

381 ^Environmental. and Sanita- 
tion Technology 
^87 Health-Pther Technologfes 
- 383 Health Technologists— 

Medical Laboratory . 
' 385 Health Technologies- 
Radiological (X*ray) 

368 Massage ^ - 

366 Medical Assistant Training 
351 Medical Records 

Administration 
363 Mediclhe<MD) 
» 353 Nursing 

367 Occupational Therapy 

369 Optometry 
372 Pharmacy 
374 Physical Therapy ' 

, 576 Pyblic Health 

378 Veterinary Medicine 
383) Health Tech noiogies-Medica I 

Laboratory / 
385 *Xealth Technologies-Radiological 
(X-ray) 



291 Heavy Equipment Operation^and ^ 

. Repeir 
.584, History 
411 Home.EcorK>mic$ 

Horseshoeing 1 74 Animal 
Grooming and Treibing) 
1 61 Hotel «nd Motel Management 
61 3 Humanities, General Studjes— 

Humanities and letters Programs, 
See: 

441 English and Literature 
584 History 

445 Philosophy , « 

446 Religious Studies 
443 Speech 

t 0 

151 Income Tax Auditing * 

287 Industrial Mechanics Programs ^ 

288 Industry Programs, Construction 
Insurance Training (see 148 

* Sales Training) * — 

Interdisciplinary Studies 

Programs; See: 
^ 613 General Studies-Humanitfei 
614 General. Studies-Science ^ ' 
612* General Studjes^Social 
Science . ^ 
Interior Design (see 081 » 
Architecture) • 
' 144 international Businets 

193 Journalism ^ 

214^ Keypunch 

■ 

383 Laboratory, Health T^hnologies- 
Medical 

, 331 Languages, Foreign • 
421 Law 

567 Law Enforcement 

461 Library Science. 

441 'Lite/j^ture, English and 

1 54 Machine Operation, Busineu 

289 Machine Repair, Business 
295 Machine Technologies 
275 Maintenance, Aviation 

1 45 Manocement an3 Administration, 
Business 



♦ ♦ * PROGRAMS OF STUDY AND TRAINING ♦ * ♦ 



/^rtig«mtnt indSuslneis Programs 
(s«* Bu»lheu Progrimi) 

564' -Miniijtmint/Rtcm^^^^ 

368- Mauigtr 528 

27S Mechinic Prpgr«mi, Auto and DiestI 

2S7 MtdiinicProgrami^UviuitrU 369 

.297 - X^ch«nkTr«rnlnp/R«frig»r^ 

«nci Air Coodifionlng 
Mtchtnicfi Drawing ($•• 277 
' Drafting) * ^ 564 

Machanical Technology Programs, 372 
Sii: ' 445 

281 Auto Body Repair 317 

278 Auto and Diesel AAechanic"' 235 

Programs 521 
275 Avjatioh Maintenance 
289. Busina^ss Machine Repair 
288 Construction Industry 

Programs 
277 Drafting 

292 Electronics 
274 Flight Training 

.291 Heavy Equipment Operation 

and Repair- 374 

287 Industrial Mechanic 523 
Programs 

,295 Machine Technologies 

293 Radio-TV Repair 
297 Refrigeration and Air 

Conditioning Mechanic ^ 
Training 

279 Small Engine Repair 586 
283 Welding 318 

'366 Medical Assistant Training 
383. Medical Laboratory, Health 

Technologies— • 541 
351 Medical Records Administration 562 
' 363' Medicine (MD) 

Meteorology (see 522 Astronomy) 
Military Science (see 511 ROTC) 
^ Minority Studies (see 588 Ethnic 
Studies) 
319 Modeling and Finishing 
314 Music 

. Natural Resources Programs, See: 

067 Fisheries and Wildlife 376 
Sciences 



068 Forestry 
" 069 Forestry Aide Programs 
Nursing ] 



Occupational Therapy . | 
Oceanography j 
On-'the-Job Training (see 63 j 
Apprenticeship Programs) 
Optometry . 



Painting (see 288 Construction 

Industry Programs) ' ' | - 
Park Management, Recreation arid^^ 
Pharmacy i . 

Philosophy 
Photogi'aphy 
Physical Education 
Physic^ Science 
Physical Science Programs! See: 

522 Astronomy 

524 Chemistry * ^ 
614 Generel Studies-Science 
526 Geology ' ) 
528 Oceanography^ 
521 Physical Science 

523 Physics j 
Physical Therapy ^ 
Physics • I 
Pijot Training (see 274 * 

Flight Training) I 
Plumbing (see 288 Construction 

Industry Programs) j 
. Poliie Trcrning (see 56a Law 

Enforcement) j 
Political Science 
Printing/Graphics 
Programming (see 21 1 Data 
" Processing) 
Psychology 
Public Administration 
Public Affairs and Scr\ ice Programs 

568 Corrections 

569 Fire Control I 
567 Law Enforcejnent 
562 Public Adm'jnistration 

564 Recreation and Park 

Managenjient 

565 Social Service 
Public Health l 



♦ ♦ ♦ PROGRAMS OF STUDY AND TRAINING * ♦ ♦ 



'MibandTt1«vlsion 
2^3 Radte-TV lUpatr 
":3i5 R«dtologic«l (X-ray), Health 

147 . EstaiaJralning 

:SM Jimation and Park 

297^ lUifrigfKatic^ 

*iSFlNiiOfMl ckoyaWyai ^toaramf 
446 RtligkMii Studies 
2tl^ Ripeir; Auto Body. 
2$9 Repair^ Bosintu AAachines 
291 ;Repalr/H«avy Equipment Operation 

./and i 
293. Repair; Radio-TV 
279 Repair^ Small Enoine 
152 Reporting, Court 
511 ROtC 

148 ; Sales Training 

381* Sanitation Technology, 
Environmentetand 
Science Programs, Physical, See: 

522 Astronomy 
524 Chemistry 

614 GenerarStudies-^Science 
526 Geology: 
528 Oceanography 
521 Physical Science 

523 Physics 
236 Secondary Education 
158 Secretarial Studies 

Shoe Repeir (see 1 74 Animal 
Grooming and Training) 
279 Small Engine Repair 
581 ' Social Science 
612^ Social Science-General Studies 
• Social Science Programis, See: 

582 Anthropology 

583 Economics 
588 Ethnic Studies 



612 General Studies- 
Social Science* 

585 Geography 
584 History ; 

586 ^^olitical-Science * 
501 Social Science 

587 Sociology 
'589^ Urban Studies 

565 Social Service 

Social Work (see 565 Social Service) 
587 Sociology 
237 Special Education 
443 Speech 

151 Tax Auditing, Income 
196 Television, Radio and 
293 Television Repair, Redio and 
316 Theatre and Dranoe \ 
267 Therapy, Occupational 
374 " Therapy, Physical 

Training Opportunity Programs, See: » 

633 AdultBasic Education 

63 1 Apprenticeship Programs 

634 Division of Continuing' * 

Education 

635 Re^ioiial Occupational Proarams 
Truck Driving (see 1 63 Commercial 

Driver Training) ' . 

1 53 Upholstery Training^ Furniture 
589 Urban Studies 

378 Veterinary Medicine 

Vocatk>n«t Eduatlon (see 236 
Secondary Education) 

283 Welding- 

067 Wildlife Science, Fisheries and 

385 (X-ray), Health Technologies- 
Radiological f 



. ***SCHOOJLS*** 

€UREKA currently has in its files all of California's community 
. colleges and public colleges and universities, as well as popular 
*private colleges. and universities in CalifoYnia and certain out-of- 
stateSchopls. 

.Here's hbw to.get information on those schools: ' 

First, find the schools you want information about and 
note their code numbers., You may compare as many as 
threeat a?time. * 

Next, pick soqie school topics from the list on page 23. 
You may pictfas many as you want, but be sure you note 
*lhe code numbers. 

Then, using th^computer tormmal, type in SCH and 
1, 2, or 3 schooRcodes. Here's an example: SCH 21143, 
21001, 21024. iPut a comma between the numbers.) 

After that^ strike the Return Key and prepare to type in 
the numbers of*the topics you picked. 



.CALIFORNIA COLLEGES AND UNIVERSITIES (PUBLIC) 



21326 California Polytechnic State University, San Luis Obispo 
^ * 21910 California State College, Bakersfield 
214j1 • California State College, Chico 
21512 California State College Dominguez Hills 
21722 California State Colle^;;, San Bernardfrio 
21227 California State College, Sonoma 
21528 California State College, Stanislaus 
21520 California,State Polytechnic University, Pomona 
21413 California State University; Fresno ^ * 
21514 California State University, Fullertort 
21015 California State Uni\/ersity, Hayward 
* ; 21116 California State University, Humbolt 

21517 California State University, Long Beach 

21518 California State University, Los Angeles 
;?1519 California State University, Nofthridge 
:^1221 California State University, Sacramento 
21623 California State University, San Diego 
21024 California State University, San Francisco 
21 12^ California State University, Sa'n Jose 
2100*1 University of California, Berkeley 
21402 University of California, Davis 

21503 University of California, Irvina 

21504 University of California, Los Angeles 
21105 University of Califprnia, Riverside 
21606* University of Calif br,nia, San Diego 
'^1007 University of California, San Francisco 

i^Q^^IOOS University of California, Santa Barbara, 
jcgt 1309 University of California, Santa Cruz 5 4 
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*i<it SCHOOLS ♦ * * t 



CALIFORNIA COLLEGES AND' UNIVERSITIES (PRIVATE) 




21577' 
2ld69 
210: 

21578- 
2:10:^ 
21080 
211 B1 • 
21382 
21073 
21183 
21572 



lifornia Institute of Technology 
flaremont Men's College 
larvey ,Mudd ColTeg^'e 
^4jHs College 
QccidentalCollege 
Pomona College 
St, IVlary:s College of California 
Stanford University 
University of fhe Pacific 
.University of San Francisco 
University pf SantaXlara 
University of Southern California 



7i 



OUT-OF-STATE SCHOOLS 

84602 Brigham Young University 
02912 Brown University 

02138 • Harvard University 

02139 Massachusetts Institute of Technolofly 
21219 Orfigon State University - 

(58540 Princeton University 
80302 University of Colorado 
21812 University of Oregon ^ 
■—98195 University. of Washington 
' 80901 U.S. Air Force Academy 
11024 U.S. Merchant Marine Academy 
10996 U'3. Military Academy^(West Point) 
21402 U.S. Naval Academy (Annapolis) 
99163 Washington State University 
06520 Yale University 




V 
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♦ ♦♦SCHOOLS*** 



CALIFORNIA COMMUNITY COLLEGES 



21035 
21C84 
21229 
21585 
21986 
-21787 
21430 
21331 
21032 
. 21591 
21588; 
22945 
- 21033 
21789 
21590 
21940 
21594.. 
21041- 
21242 
22746 
. 21395 

21596., 
. 21143 
21792 
21066 
21 507 
21598 

21944 
21145 
21499 
22500 
21346 
22501 
22502 
22603 
22304 
22805 
21067 
22943 
21047 
21948 
22506 
22507 
22508 
22542 
22509 
'22510 
<^ 12511 

k ERlC n049 
'21036 



Alameda/ College of 
Allan Hancock College 
Ameriran River College 
Antelope Valley College 
Bakersfield College 
Barsttwv Commiinity College 
Butte Colleoe* 
Cahrillo College 
Canada College 
Canyons, College of the 
• Cerritos College- 

Cerro Coso Community College 
'Chabot College 
.Chaffey College 
Citrus College 
Columbia Junior CcJIege 
Compton Community College 
-jContra Costa College 
Cosumnesr River College 
Crafton Hills College 
Cuesta College 
Cypress College 
De Anza College 
Desert, College of the 
Didblo Valley College , 
■East Los Angples College 
"El Camino College 
Evergreen Valley College 
Featner River College 
Foothill College 
Fresno City College 
Fullerton Junior College 
Gavilan College 
Glehdale College 
Golden West College 
Grossm'ont College 
Hartnell College" 
Imperial Valley College 
Indian' Valley Colleges 
Cake Tahoe Community College 
Laney College 
Lassen College 
- Long Beach City Coh3ge 
Los Angeles City College 
Los Angales Harbor College 
Los Angeles Mission College 
Los Angeles Pierce Colleoe 
. Los Angeles Southwest, Co liege 
Los Angeles Trade-Technical College 
Los Angeles Valley College 
Los Medanos College cr 
Marin, College of 



★ ★★SCHOOLS**** 



CALIFORNIA COMMUNITY COLLEGES 



22147 Mendocino. College 

21550' Merced College 

21051 Merritt College 

22613 Mira Costa College • : 

21552 MoSestd Junior College 

22314 Monterey Peninsula College 

22715 .Moorpark College 

22516 Mt. San Antonio College 

'22717 Mt.;San Jacinto College 

21253 Napa College 

21055 OhloneCollegfe 

2251 8 Orange Coast College 

22741 Oxnard College 
22620 ' Palomar College 

22719 . Palo Verde College 

22521 Pasadena City College 

22048 Peralta College for Non-traditional Study 

22622 Porterville College 

21137 Redwoods. College of the 

22423 Reedley College 

22524 Rio Hondo College 

22725 Riverside City College 

21 256 Sacramento City College 

22626 Saddleback Colleqe 

22727 San Bernardino Valley Colletje 

22628 San Diego City College 

22629 San Diego Evening.College 

22630 San Diego Mesa College 
22640 &n Diego Miramar College 
21034 ' San Francisco, City College of 
21 357 San Joaquin Delta College 
21158 . San Jose City College 
21038 San Mateo, College of 
22531 Santa Ana College 

22032 Sar\ta Barbara City College 

22533 Santa Monica College 

21259 Santa Rosa Junior College 

21693 Sequoias, College of the 

21960 Shasta College 

219S1 Sierra College 

21939 Siskiyous, College of the 

21062 Skyline College 

21063 Solano Community College 
22634 Soulhw.-estern College 
22935 Tatt College 

22736 Ventura Colleqe 

22737 Victor Valley Community College 
22438 West Hills College 

■ -22539 - - West Los Anaeles Col lege 
211 64 West Val ley Co I lege ^ . 
"21465 Yuba College 5 / 



★ ★ ★ SCHOOL TOPICS * ★ ★ 



After entering school numbers, you will need to tell the computer what /pu 
'wint to know about the schools. 

Note the topics you want information about and their code numbers. Then 
tVpeJn -these code numbers and strike the Return Key. 

iExample: 1-5,21,71,85 



genIral infommat ion 

01 General !nform«tibn (type of school, 

location/ etc) , , 

02 Student Enrollment 

03 Mhiority Student Bnrolltnent 

04 Student Enrollment by Age Group 

05 Contact for More I nf ormation 
,71' Alternative Credit Opportunities 
72 ' Size of Freshman Classes 

• 73 School Graduation Requirements 

74 Availability t>f Paas/Fail Grading 

PROGRAMS Of STUDY 

(iiils typ*t of ptograms offered) ^ 

06 Agriculture and Natural Resources 
08 Architecture 

1 1 Area Studies 

1 3 Biological Sciences 

14 Businei$& Management 
19 Communications 

21 Computer & Information Sciences 

' 23 Education 

25 Engineering 

r 27 Mechanical Engineering Technologies 

31 Fine and Applied Arts 
: .33' Foreign Language 

. 35 Health Services 

4t Home Economics 

42 law 

44 Letters (English^ Philosophy, Speech) 

\ 46 Library Science 

r 48 Mathematics 

51 .Military Sdence 

52 Physical Sciertce 
54 Psychology 

. 56 Public Affairs & Services 

58 Social Sciences 

[ 61 InterdiKiplinery Studies 

. 63 Other Programs of Study 

65 Foreign Study Programs ^ 

66 Honors Programs 

. 67 Reserved Officer Training (ROTC) ' 

, 68 Ethnic Studies Programs 




69 Women's Studies Programs 

70 Other Special Programs 

ADMISSIONS 

(requiremenH for entertns the schoob) , 

75 Freshman Admission Requirements 

76 Transfer Admission Requirements 
*77 Admission Application Procedures 

78 Special Admission Procedures for 

Minority Students 

79 Specie TAdmission Procedures for* 

Adults 

HOUSING 

80 .Dormitory Information 

8 1 Fraternity & Sorority Information 

82 Cooperative Housing Information 

83 Off-Campus Housing information 

84 Married Student Housing information .V 

COST AND FINANCIAL AID 

85 Single Student Costs (tuition^ board 

and room, etc.) 

86 Married Student Costs (including 

single parents) 
67 Part-time Student Costs 

88 Types of Financial Aid Available 

89 Financial Aid Application Procedures 

90 Examples of Financial Aid Received 

by Students 

91 Availability of Part-time Jobs 

SERVICES 

92 Services for All Students (counseling^ 

tutoring, etc.) 

93 Student Services for Special Groups 

101 Health' Services Available 

102 . Day Care Facilities Available 

103 Library Available * . 
104' Bus Service to School Available 
1 05 iStudent Parking Available 

23 



(GehIbalppmputer instructions 



WHENYdUVyANTTO: 

^ feMJie.cc^^^ you're a new user at the 
- ' itefmirial. 

fellJhe computer you have finished ansv\pring. 

Skip tO}:the next section of the printout. 



^Erid a long printout if you don't want the 
' whole thing. 

Get help With what to do next. 

Erase a mistake before you strike the Return Key. 

Your mistake will be ignored, but you'll have to 

enter your whole message again. 
Stop using the system and there's someone waiting. 



Stop using t|?e system and there's nobody waiting 



DO THIS:- /. 

/, 

Type in HELLO, - 

■ - - /- 

Strike Return Key. 

Strike Return Key 
when the terminal. , 
pauses. 

Strike'Period and 
Return Keys when 
the termiriai pauses. 

Type in H^LP 

Hold down the 
Control (Ctrl) Key; 
& strike the letter'X; 

Strike Return Key & 
tell the next user, td; 
type in HELLO. • 

Type in STOP. 



INSTRUCTIONS FOR USING QUEST AT THE COMPUTER TERMINAL 



WHEN YOU WANT TQ: . 
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Begin answering questions. 
Find out how many occupations remam on youp' 
list^ 

Back up one question to change an answer 
Find out what occupational titles and codes are on 
your list. You can end a list by quickly 
striking the Period and Return keys when- 
ever the terminal pauses. Or you may jump 
to the next occupational group by §tf iking 
the Return key when the terminal pauses. 
Find out why a particular occupation was left off 

your occupational list. ^ ^ <> 
Change the answers to questions you havfe already 

answered. 
Put in QUEST answers quickly. 
ij^ hback to where you were in QUEST if you left 
it to get some other information . 



TYPE IN: 

^quest" 

HOW MANY 

BACK UP 
LIST 



WHY NOT (occ. no.) 

CHANGE 

BATpH QUEST ^ 
FINISH . ^ 



li. • all and schools'"' 

I aproaran^" ^ „c« o< schools. 



PREP XocCiQ2-V 
PREP mwo- 
> occ. 02' i 

■ pBOG IPiO^"- 
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f S n^'avbe; S then ^^^nSS^S^^^^'^^U an'^ vou 



an educational. sft wp?^ 



students to .determine their areas of 
specialization and the amount of 
education and technical training 
they would pursue. 

~ Three goals were set for the pf og- , 
ram; namely to provide each student 
with a high school diploma, the 
necessary training for college, tech- 
nical school or special trainmg, arid 
a saleable skill. 

Nine career clusters were estab* 
lished, including business, elec- 
tronics, food service, graphic com- 
munications, people care services, 
plastics technology, seciirity ser- 
vices, transportation services and 
fashion merchandising. 

State-funded Regional Occupa- 
tional Programs (uOP) also* were 
establishea to allow county resident^ 
to upgrade and learn new job skills. 
These programs permit, klults to 
attend schdpl'as well. 

Holt said the CDC, is currenUy 6f- 
, fering courses to pjepaxe students to 
become coriipQter operator trainees 
and automotive tune-up and repair 
specialists. A new program-recently 
added is TSPS (Traffic Service Posi- 
tion System), designed to prepare 
second semester senior stuaents to 
become telephone operatois at the 
_„San J?abl6_office^oLPacific Tele- 
phone. 

According to Holt,. the phone com- 
any has assured the district that 
etween 80 and 90 percent of those 
studentssuccessf uUy completely the 
on.e-semej^ter program will be 
employed by Pacific Telephone. 
• Five other R'OP offerings are 
being added for the 1977-78 school 
year, including clerk typist, fashion 
merchandising sales. lab assistant, 
legal/medical secretary and word 
processing. 

The CDC program has expanded 
from an originalieo students in 1975 
to more than 300 and should coptinue 
to grow both in numbers and course 
offerings, according to Holt. 

A parent-student orientatibn is 
scheduled for 7:30 p.m. next Thurs- 
day night at tha CDC and. a. big 
attraction is certain to be the Project 
EUREKA, which Robinson has been 
championing in workshops tlTough- 
out the-state. 

''Basically,'* said Robinson, 
"EUREKA is a library of occupa- 
tiona! and education information 
which is up • to - date and localized.. 
The information is stored in the sys- 
tem's computer memory and can be 
accessed through a computer termi- 
nal." .» 
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^ The computerized data bank cur* 
rently has live files of information:. 
^ occupational descriptions, a bibliog- 
raphy of occupational books,^ prep- 
aration for6ccupations, programs of 
study and training and post- 
secondary schools. The -files are* 
localized and kept up - to - date by^ 
EUREKA'S own information-de^ 
velopment staff. 

Then therQ, is an access strategy 
cahed^Quest, which consists of 24' 
questions covering aptitudes,, im 
terests, physicaljimits, location and 
^eaming preference and educational, 
^expectations. 

, . Once the user has answered the* 
questions in the EUREKA, h'and- 
:D6ok, he uses the computer terminal « 
to get a list of job.titles that fit his 
answers.-The user may type *^why 
riot*' to learn why a field or interest 
'isn't oh the list, **change" to change 
his oriier answers and •^list" to gel a 
new listpf job titles. 

EUREKAVehables users to dis- 
cover which occupations suit their - 
preferences, values and abilities, 
and.which programs of training will 
best serve their own career de- 
velopment. It provides a factual 
basis, continuously updated and loc- ' 
ally relevant, for personal 
decision-making, and it frees coun- 
selors to aid in the process. 

The career information system is 
modeled after one developed in the 
state of Oregon.. But eacli state or 
area has to be responsible for its own 
data files. said.Robin^on. 

"We have to develop California'' 
data to put into the system. That's 
the costly item,"-he said. 
— Although-five-school-districts are- 
using the system, none has de- 
veloped it to the point Richmond has, 
said Robinson. 

Robinson has given workshops in 
Southern California, among other 
places, and he says the people in 
those areas "can^not believe one 
•district is so involved in a sy.stem 
tlfat will be so widespread in Califor- 
nia." 

Robinson sjkid the computer ter- 
minal is being provided to each high 
school in the district and Helms 
Junior High for three-week periods 
and that students are making full use 
of it. 

Lovctte gives Robinson much of 
the credit for the success of the prog- 
. ram and expects it to expand steau- 
ily. 

** We're the first district to make it 
ffrnw nnd <;nropd out *' «Aid Lovelte. 
^*The jobs: will be there for the <;«n- 
dents who qualify for them. We can- 
keep adding new clusters-as Ihe 
number of students in the program 
increases." 




' ■' - APPENDIX D ' '■■ '■ - ; • 

LEIGH ROBINSON JIM STUBBLERELp 

Richmond Hi|h School • DUM* Val'.ey CoUece 

1150 23rd Street . F!cmnt Kill. CA 9452$ 

Richmond; CA 94804 (415) 685-1230 

(415) 237-8770 

' WHM IS -EUREKA,- THE CALIFORNIA CAREER INFORMATION SYSTEM? 

• » > - 

Basically EUREKA Is a llbrar/ of occupational and educational Information 
which 'Is up-to-date and localized. The Information Is stored In the syslem s 
" ^(i^u-fer memory and can be accessed through a computer terminal. 

.EUREKA currently has five files of Infom<atlon: occupational descriptions^ 
a bibliography of occupational books, preparation for occupations, programs of 
Study and training, and post-secondary schools. These files are localized and 
" 'kept up-j-o-date by EUREKA's own Information development staff. 

/ in addition," there Is an access strategy called Quest, which consists of 
' twenty- four questions covering aptitudes. Interests, physical limits, location 
. Ind elrnln^s preferences, and educational expectations. Once-the user has ansvjered 
:these questions In the handbook, he us^es a computer terminal to 9^+ « '1^+ °| 
titles that fit his answers. If need be, the' user may then type WHY NOT to learn 
why an occupation of Interest Is not on the list. He may type CHANGE to change 
.. his answers, and he may type LIST to get a new list. 

After-Ouest, the user comn«nly asks for Information about one or more of the 

. occupations on his Quest list, but he may ask for Information from any of the five 
flies at any time, even without using Quest. 

The occupational description file contains a 300-word descrlptlotf on each of 
' 230'cq(nmon occupations. It describes Job duties, working conditions, and hiring 
requirements, and It even tells how many peogj^-afe currently employed "^^^ 

occupatlon_lAca.Lly.,.,how much one can ejqiecf^ earn J n__th at. occupation, ^ajtd whether 

or not there are favorable employmeTrt prospec^s. 

, The blbllography^fTir^refers the user to sections of selected occupational 
..'Dooks whlcb^havS additional information. on the occupation accessed. 

"jhe preparation file explains how one commonly prepares for a general field 
of work or- for a certain occupation. 

The program file locates desired study and'tralning programs and describes 
• 'what they entail. They range from apprenticeship and regional occupational programs 
■ to college"and unlversl+y programs leading to advanced degrees. 

The school file compares up to three post-secondary schools at one tlroo on 
anv of 64<.dlfferant topics, such as dormitory information, slza of freshman classes, 
tvoes of financial aid available, programs of study offered, ar\d student costs. 
. Public,. private, and proprietary schools within California, as well as popujar out- 
of-state schools are Included. 

A!! 1" all EUREKA enable? i«'='rs to discover which occupations suit theli^ 
preferences, values, and ablilt'ies and which programs of training wl 1 1 best serve 
their own cireer development. It provides a factual basis, continuously updated 
O 1 locally relevant, for personal docis Ion-making, and It frees counselors to aid 
"E^fc+he process. ' -36-g2 



i' - - . . • • SAMPLE QUEST QUESTIONNAIRE 

. HELLO? -.PLEASE .ENTER Y-OUR NAMEf THEN PUNCH THE 'RETURN' KEY. 
^ .\?MICHAEL • 
HELLO -MICHAEL » 

YOU^ A5E LOGGED IN TO EUREKA - TAE 
.-' CALlf^ORNIA CAREER INFORMATION SYSTEM. 
• HdWV DO YOU WANT TO .START? 

IF YOil: FILLED, OUT THE QUESTIONNAIRE IN YOUR HANDBOOKf 

.TYPE in: 'QUEST. ' 
■IF THERE ARE OCCUPATIONS* EDUCATIONAL PROGRAMS f 
OR SCHPOLS YOU WANT INFORMATION ABOUT f 
. TYPE in: 'INFO. ' 

?OUEST 

WE WILL NOW 'BEGIN. AS EACH QUESTION IS LISTED* LOOK 
TO SEE HOW YOU ANSWERED IT IN YOUR USER'S HANDBOOK* 
■ THEN TYPE IN THE CODE YOU CIRCLED. DON'T FORGET TO 
PUNCH-THE -^RETURN ' K'EY AFTER EACH RESPONSE. 
HERE IS YOUR FIRST QUESTION: 

01 LIFTING <YES»NOfCDfDK) 

' • ?DK 

02 IMP)WRED VISION (YES»NO) 

?Nd . 

03 DEAFNESS (YESrNO) 

•> ?N0 " 

THERE ARE 227 OCCUPATIONS THAT MEET ALL YOUR RESPONSES. 
ANY TIME YOU WANT TO KNOW HOW MANY OCCUPATIONS ARE 
LEFT ON. YOUR LIST* TYPE IN 'HOW MANY'. 

• 04 REGION (AREAfNWfUS) 
?US 

05 CITY SIZE (LMfLMSCfSCf SCRfRURfNP) 

?NP • . . 

06 WORKING CONDITIONS (INfOUTfNP) 

?NP 

07 EDUCATION (NOf HS» ONEf TWOf FOURf ANY) 

. ?ANY . o - • ' 

• 08 WORKING WITH HANDS (HVGfHFGfHFPf HDK) 

?HFG 

09 EYE FOR ACCURACY (CVGf CFGf CFPf CDK) 

?cbK 

1.0._AEILm_WJJ.H_-W0RD.S. (.V.VGf-VEG.r.VEP-»-VJDK) 

. ?VV6 

11 ABILITY WITH NUMBERS (NVGf NFGf NFPi-NDK) 
?NVG 

12 CATCHING ON TO THINGS (GVGf GFGf GFPf GDK) 
?GVG «Cl ■.. 

13 PRECISION WORK (YESfNOTfNP) 

?NP 

14 OPERATING EQUIPMENT <YESfNCTfNP) 
?HdW MANY 



227 


■OCCUPATIONS REMAIN. 




?NOT 






15 


HANDLING MATERIALS (YESfNOTfNP) 


.i 


?NOT 






16 


INTERPRETING FACTS (YESfNOTfNP) 




?NP 


ORGANIZING AND USING INFORMATION (YESfNOTf 


NP) 


17 


?NOT 




(YESfNOTfNP) 


18 


COPYINiSf SORTING* PUTTING THINGS TOGETHER 


?NP 






19 


GIVING COUNSEL (YESfNOTfNP) 




■?NP 


DISCUSSINGf BARGAINING (YESfNOTfNP) 




20 




?YES 




> 


21 


INSTRUCTING, SUPERVISING (YESfNOTfNP) 




?YES 
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SAMPLE QUEST QUESTIONNAIRE (con't) 
22 SELLING ^ PERSUADING <YES»NOT»NP) . 
?NOT 

>3 ASSISTING (YESfNOTfNP) 
?YES 

* 24 BEGINNING WAGE (NI»HINf 500»700»1000»1250) 
" ?HOW MANY 

17 ■ OCCUPATIONS REMAIN. 
?NI 

THERE ARE 17 OCCUPATIONS THAT CORRESPOND TO THE 
ANSWERS YOU GAVE* 
'QUESTS LIST FOE MICHAEL 

ADMiNISTRATIVE OCCUPATIONS: 1100 

1134 HEAUJH SERVICE ADMINISTRATORS 

> - 

BOOKKEEPING-ACCOUNTING OCCS: 1600 

1684 PROGRAMMERS i SYSTEMS ANALYSTS 

ENGINEERING S DESIGN OCCUPATIONS: 2300 
,2356 "ENGINEERING TECHNICIANS 

GRAPHIC ARTS OCCUPATIONS: 4700 

4724 COMMERCIAL ARTISTS % DESIGNERS 

TRANSPORTATION OCCUPATIONS: 6100 
6126 AIR TRAFFIC CONTROLLERS 

HEALTH SERVICE OCCUPATIONS: 8100 
8122 CHIROPRACTORS 
8126" HEALTH THERAPISTS 
8128 • SPEECH AND HEARING SPECIALISTS 
8186 COSMETOLOGISTS 

SOCIAL SERVICE OCCUPATIONS: 8400 
QAIA COUNSELORS 
8416 CASEWORKERS 
8418 PSYCHOLOGISTS 
8428 SOCIAL SERVICE AIDES 
8436 CLERGY 



ERIC 



PROTECTIVE- SERVICE OCCUPATIONS: 9400 
9436 MILITARY ENLISTED PERSONNEL 
9476 SECURITY GUARDS 

ART AND ENTERTAINMENT OCCUPATIONS: 9800 
9842 MODELS 

CHECK FOR THE OCCUPATIONS YOU ARE NOW CONSlTiERING. 
ARE THEY ON THE LIST? TYPE IN: 'YES' OR 'NO' 
?N0 . . ' • , 

LET'S FIND OUT WHY NOT. 

TYPE IN 'WHY NOT' Mil m OCCUPATION. CODE. 

example:- WHY not 2674 ^ ^ 

'?WHY NOT 8432 

"8432 LAWYERS ELIMINATED BY THE^ FOLLOWING RESPONSE(S): 

ORGANIZING AND USING INFORMATION 17=N0T • ' 

YOU CAN CHANGE ANSWERS AND THE LIST BY. TYPING IN 'CHANGE 

?WHY NOT 9414 
9414 LAW ENFORCEMENT OFFICERS 
-X ELIMINATED BY THE FOLLOWING RESPONSE (-S ) : 
ORGANIZING AND USING INFORMATION 17=N0T^ " 
YOU CAN CHANGE ANSWERS AND THE LIST BY TYPING IN 'CHANGE' 
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SAMPLE OCCUPAT'ONAL DESCRIPTION 



?DEGC9^:l"i — — 

WHICH AREA ARE YOU IMt 

. SAN FRANCIGC'Q -B<Vt'— ARgA^T-y-fig-I-N4— . 

OTHER AREA? TYPE INf OTHER 

■ TO T HER — : ■ 

9414 LAW ENFORCEMENT OFFICERS - ' 

LAW ENFQ!^CEMaNT 'JFFIG£:: ■ ^g HAVE THE nESPQNffir i lLITY R F : 

PROTECTING LIFl^r PROPERTY AND PRESERVING THE PEACE. THEY 

-fiR&yg N T VI QLATm 4G-er 4:HE-4=^^^-^^W£STiGA4^^^-C0H^-lJA-m■^S-^N D 

CRIMESf APPREHEND VIOLATORS^ AND ASSIST- IN PROSECUTI.ONS IN 

ORDER TQ -RTvK^ ^ -VE LAJJ ANXi-QRtO^ OfXXCOiS -AUJO-FTvOiARE-A.' 'D 

SUBMIT REPORTS OF THEIR ACTIVITIES AND TESTIFY IN COURT. 

- SPEGCALTIEc;; I&UJY f SHERIFF. . SERGEANT> DETECTI ' .'Er CiilE f^ 

ANJ) PARKING CONTROL ATTENDANT. WORK SETTING? INDOORS 8 

Q UT l lQO RG y W0RI-;iM^J-Rf4£gyt:^R-|[€>y RS A & -W ELL A 8-4'I0U-PA-Y 

AND WEEKEND DUTY. APTITUDES? ABILITY TO MAKE QUICK JUDG- ' . 

_^4g;si4:S-AmM^^FOW4-44^U^N^^ 

CONVERSE WELL WITH PEOPLE.- HIRING PRACTICES? FOR *50ME 

U'HPLOYERSi . CO? ;f:j ITITi ; iE EXMf 4j?-;.tj- jICH TEST FOR APTITUDES > ATTI-- 

TUDES:- STRENGTH S GENERAL HEALTH MUST BE PASSED? EDUCATION 

__BE^10ND-44ii;{4--£:CTOOt^IS--I Am-ICANXS— 

WITH COURT CONVICTIONS ARE OFTEN DISUUALIFIED . CANDIDATES 

MUST ALSO ^^a^•--4::>CI:-4;:f:;Qux^c{::j4t;^4J4M — EwmjSAqi^RS-? — count-Y-h 

STATEy AND FEDERAL GOVERNMENTS. TRAINING? ALL RECEIVE 
ON-THE-JOB INSTRUCTION AND ATTEND THE POLICE ACADEMY? IN- 
STITUTIONAL TRAINING OFFERED AT MOST COMMUNITY COLLEGES 
flSEE PREP 9-1,11 % PPOG 'n^iV). 

■-.ri f OppMT PMPI nVMr-MT! ^RHIIT AI^.OOO TN HA I TF . L-JTTH I AW F N- 

FORCEMENT OFFICERS FAIRLY EVENLY DISTRIBUTED WITH POPULA- 

Ti(3M. Ti-ixr: rxGUR^: iMc:i.u.rii:n pf;i !•^TM^^^i^ ^ihfptff nFPiiTTFSr 

DETECTIVES y BALCFFSr MARSHALLS AND CONSTABLES. 

wa ge:?;; XUi:_*lUEE.:iGi:^Xi^CX_RAI£_£QfL_LMI_£N£miCE^ 

OFFICERS IS !|i850/M0.f MAXIMUM IS $19?000/YR. OUTLOOK? BALANCE 

T O Rl TR H T R lir;£LUa.. QUJ[LOOK_D£££ND S ON THE_EX£AN^ 

SIGN OF CURRENi PROTECTIVE SERVICE FORCESy % UPON PUBLIC FI- 
M^tMPTAi qt...-..-.r)Pr . ^Tiirirr<? ppr-nTrT MfiPFPArF- fmpi hympnt hrowth. 

PRESENTLY y THE SUPPLY OF APPLICANTS (ALTHOUGH MANY ARE UN- 

niiAi TFTFri ) r. 0^i3LL^J^ES--XQ--£XCEEIL_D£MANIly--£lAJ;aICULM?l Y I N P OEUr 

LATION CENTERS. HIRING REQUIREMENTS ARE HIGH AND COMPETITION' 

KFPN. nn MPPTI-MT PFDPI F RHOIIL D FIND OPPORTUNITIES GOOD? 

INSTITUTIONAL TRAINING I.S HELPFUL BUT DOES NOT GUAK'ANTEE ONE 

—A JOB. OTi^rR OPRORXU^iXJIFS ARF DPFNJ NO UP TN RFI ATFfl AREAS 

SUCH AS PRIVATE SECURITY 8 INVESTIGATING FIRMS. QUALIFIED 

__HXNORU:iL-GROUE_.MEJ:53£RS_SJ.ia U L D_ j:iNlLGaOlL_JDB Jl'fiO S£LCJCSi_S QilE 

OPPORTUNITIES FOR WOMEN IN CERTAIN SPECIALTIES. 



FOR UAY'J TO naZ\-\r^r.f T.TT in? EIiEEE 2Ai-4- 

FOR BOOKS y TYPE IN? BIB 9414 
ClSyXkLimF-ll'iLCimhY. 2-lS7J 



I • . , 'SMPLE OF PREPARATION FILE 

?PREP9414 ^ » 

^'|ilLLs''"«ORKfNf SIlED^ METHODS, PROCEDURES ' 

Sn^STfNENrLAwf ABILITY TO USE POLICE EGUIP- 

h?2t f TECHnIqU^^ to conduct investigations, COLLECT, EVALU- 

" ' 512 i ^'S^lvyF FAc Wand draw correct conclusions? to 

SSders?aSd1Vo?lSw oralI written orders? to deal effectively 

- ^ TulVoLlll SPpfcERS MUST BE 21, HAVE A HIGH 

• Srunhf ^^GED DEGREE, BE ABLE /tO WR,ITE i SPELL 8 HAVE GOOD 
upf ?H A DRIVER'S lJcENSE 8 GOOD MORAL CHARACTER. HOWEVER, 
MISdSeANOR JSlCTIoSr NOT ABSOLUTELY DISQUALIFY ANYONE, 
?JI?EArEACH APPLI^ IS EXAMINED ON A.' INDIVIDUAL BASIS. 
i^frP ^niTrE OFFICERS HAVE THfe SAME QUALIFJCATIONS PLUS COR- 
tJJirn °o/oo SiSION I THE ABILITY TO PASS A WRITTEN EXAM OF . ' 
rSJpL %?ORHAriON, SPEL^^^ & APPLIED' MATH, ALTH0U6H-AN. IN- 
. pStmp NuSbEr"^^ police OFFICERS DO HAVE. SOME 

SH.;rr LF?CFR, ASSISTING THF PUBLIC UNARMED, WITH THE OPTION 

fiJ5^r roJs?SERED Af^RE^ AT THE END OF THE YEAR. IN- 

?ErIsTED s?A?EPOL?CEApPLf CANTS AT AGE 18 CAN WORK AS CADETS, 
. -l^^lcim P^^^^^^ RECREATl/oN AREAS OR WORKING AS LEGISLATIVE 
^ciuD^TTY riiAPriq ADVANCEMENT TO OFFICERS IS NOT GUARANTEED- 

• luT ?^E^ Sill 1e consk-erId. community colleges also offer 
?pItning (FOR related educational program see law enforce- 

JpSr PROG 567,) PROMOTION IS BASED ON PERFORMANCE AND FUR- 

- . ^HE^'edScAT^ON a FEDER<=iL PROGRAM FINANCES TUITION FOR FULL 

?TMF nFFICERS CITY RECRUITt ADVANCE TO PATROLMEN X STATE 
JecL?TS ?r?ROOFEJs. fErTH PROMOTION IS TO DETECTIVE WORK 
no ciiPPRUT^nRY LEVELS. FEDERAL JOBS tJPEN FOR LAW ENFORCEMENT 
SpF^CERf INCL^DEf TREA^u" NARCOTICS WORK. UNDERCOVER 

AGENTS, BORDER PATROL r jCUSTOMS AGENTS. 

' ' / ' . 

WHAT NEXT? ; 

» 7PREF'94 

olnn ■ PRnTPCTIVE SERVICE OCCUPATIONS: 
ppp.?nNS IN ?iE PROTECTIVE SERV^ OCCUPATIONS ARE RESPON- • 
c|«f? FoJ gSaRDING aU of property, and for the SAFETY 

nPploPLE AS EST JlIsSeD BY PUBLIf. LAWS. CAREER PREPARATION 
■ ' ■ COULD INCLUDE THE FOLLOWING HIGH SCHOOL SUBJECTS^ 
APTTMMFTTC / MECHANICS 

■ ^mlicm 60VERNHENT S HISTORY PHYSICAL EDUC/.TION 

BUSINESS LfiU / cD«r2 
* DRIVERS TRAINING tti/M 

' ■ STUDENTS SHOULD ALSO CONSIDER POSTtSECONDARY AND/OR ON- 

• THE-JOB TRAINli^^G. / 

YOU dAN LEARN MORE /bY LOOKING AT THE DESCRIPTIONS FOR THESE 

occupations: ; 

• 9414 LAW ENFORCE^/ENT OFFICERS ' • 
O 94?* FIRE FIGHTERS 

ERTC 9436. " MILITARY EN/.ISTED PERSONNEL , 

9476 SECURITY GIJARDS ._4Q^"^ bb 



SAMPLE OF PROGRAM > jLE AND HELP STATEMENT 



PR0G567. ^ * 

567 LAU ENF^ORCEMENT . 

SEVERAL SCHOOLS OFFER PROGRAMS INTENDING TO PREPARE 
PEOP-LE TO WORK IN SOME AREA OF LAW ENFORCEMENT IN POLICE 
DEPARtflENTSr SHERIFFS OFFICESf PRIVATE INUESTIGATIONr 
SECliRITYV ETC, THE PROGRAMS ALSO INTEND TO PROVIDE FURTHER 
TRAINING FOR PERSONS ALREADY /ENGAGED IN LAW ENFORCEMENT OC- 
CUPAtlONS. PROGRAMS VARY FROM 2-YEAR ASSOCIATE DEGREE PRO- 
GRAMS TO BACHELOR'S DEGREE PROGRAMS AT 4- YEAR SCHOOLS. MANY 
COMMUNiTY. COLLEGES ALSO OFFER THE FIRST 2 YEARS OF DEGREE 
REQUIREMENTS FOR THE 4-YEAR SCHOOLS' LAW ENFORCEMENT PRO- 
GRAMS WHICH CAN. THEN BE TRANSFERRED TO THOSE SCHOOLS FOR 
iDEGREE COMPLETION, 

MOST PROGRAMS REQUIRE THAT ENTERING STUDENTS NOT HAVE 
POLICE RECORDS OR FELONY CONVICTIONS i REQUIRE EACH APPLI- 
CANT TO BE FINGERPRINTED FROM WHICH A PERSONAL INVESTIGATION 
IS COMPLETED PRIOR TO ACCEPTANCE INTO PROGRAM. 

goursework: usually incli^des at least THE following; 

. -.CRIMINAL evidence" CRIMINAL INVESTIGATION 

CRIMINAL LAW CRIME i DELINQUENCY 

■ FIRST AID PATROL i TRAFFIC PROCEDURES 

PERSONAL DEFENSE ADMIN, OF CRIMINAL JUSTICE 
TYPING r HU^AN RELATIONS 8 SIMILAR RELATED COURSES ARE 
USUALLY REQUIRED. MANY PROGRAMS ALLOW STUDENTS TO 
GAIN PRACTICAL EXPERIENCE BY WORKING FOR CAMFMJS SECURITY 
OR THROUGH FIELD PLACEMENT WITH LOCAL LAW ENFORCEMENT AGEN- 
CIES. CONSULT f?CHOOL CATALOGS FOR A MORE COMPLETE 
DESCRIPTION OF CURRICULUM. 

RELATED OCCUPATIONS: DESC 9414 LAW ENFORCEMENT OF- - 
FICERSf DESC 9476 SECURITY GUARDS. ' 

RELATED PROGRAMS: 568 CORRECTIONS? 421 LAW. 



DO YOU WANT A LIST OF SCHOOLS? .( TYPE .IN 'YES' OR 'NO'). 
?N0 

WHAT NEXT? 
?HELP 

SORRY YOU ARE HAVING TROUBLE. 

YOU CAW GET ANY OF THE FOLLOWING: 
OCCUPATIONAL INFORMATION: 

TYPE IN 'INFO' AND A 4-DIGIT OCCUPATION CODE. 
LIST OF EDUCATION AND TRAINING PROGRAMS^ 

- TYPE IN 'PROG' AND A 3-DIGIT PROGRAM CODE,, 
DATA ABOUT SERVICES AND COSTS OF SCHOOLS: 
TYPE IN 'SCH' 

IF YOU ARE USING QUEST f YOU CAN TYPE IN: 
HOW MANY 
FINISH 
LIST 

WHY NOT (PLUS AN OCCUPATION NUMBER) 
BACK UP 
CHANGE 
' START OVER 

FOR MORE DETAILSf SEE PAGES 24-25 OF YOUR USER'S HANDBOOK. 

* • * 

IF YOU WANT TO STOP f TYPE IN: 'STOP'.. 

-41-67 



SAMPLE OF SCHOOL INFORf-IATION FILE 



NOU » TYP E IM THE 



ENTER 'SCH' AND If 2f OR 3 



COOES. 



7SCH21520 T 21346 » 021 39 
.)H AT r-n v n" 'i'<^?^T TO KNQLJ_-ABQLJX. 

TYPE IN THE SCHOOL TOPICS. EXAMPLE: 1-5 r 21 » 71 t 85 
_SCl^Ol_j:0EXC-XQDES-J^RE_0N_£afi£^3_aE-J[:0ilE„UANn^ 



■JHE-SCHQOLn? - 

example: i-5f 



?l-2»85 



XALXS-^-BDLY^ 



GAUII.AN 



TECHNIC STATE 

-UNI.UERSXXY 

POMONA 



COLLEGE . 
_5055_SANT.6- 



TERESA BLVD. 
-GXLROYt HALIE - 



UNIVERSITY 

CAHBRXriGELi 

MASS. 02138 



9502(5" 



3301 1.K TFMPI F 



AVENUE 
J=lDidaNA. 



jQEMERAi LNEOfiMAXXQN- 

tYPE OF SCHOOL 



9-YR PIIRI TH 



A YEAR public; . 
UNiyERSITY-OOEB 



CO-ED COM- 
MUNITY COLLEGE 



Fjon-sectarian 
university and 
college for 

affiliated ' 

WHICH HA? ' 
- l >y O O liNDER^ 



-GRAfiUAT-£4- 
SCHEDULE 



-DEGREE-S 

OF CLASSES 



-YE5- 



-NO- 



CORRESPOiwDENCE COURSES 

CURRICULUM 

4^Aq[i;fON-OF--SCWO0L 

POPULATION OF NEAREST 

C^X-QR-XDm 

CAMPUS TO CI f V CENTER 
MILES T O fiA ^M=^?4^:-:-m;Q- 



OUARTER SYSTEM 
^NOS-TUY-DAY 



QUARTER 



GRADUATE tJOMEN 

-EXTENSIVE 

SEMESTER 



-iqjLL-ACAru-QX 



NO 

-ONE- 



NO 



6-biEEK- 



8 SUMMER 
-ROMONA — 



SESS. 



SESSION YES 
-GILRaY-r_CALIE^-XAMBFaDGE»-MASS_ 



5 MILES 



-lSt.aOCL 



1 MILE 



M-Il-ES. 



3 MILES 
EOSTJIN^- 



OR NEAREST LARGE CITY L..A.-40 MINUTES 



02 ENROLLMENT INFORMATION 
.TO4:Al=-<-£-X-Gl=-AnUJr-T-&r^) 1-0-04^.1- 



WiTH RADCLIFFE 
•. 



WOMEN 
440-^ 



3 y 20A 



517 



f'ULL-TIME UNDERGRADS. 7? 708 
_|iART--T-I41E~AiNDERGRADS-i 2.,.y-3l3- 

OUT-OF-STATE STUfUfNTS 6-/. 

^EU-S^-UUEhi PS .-C-F:R0S1I ) U-/72~- 

NEW WOMEN 619 

H^fh-^m- 



800 
-342- 

FEW 
-400- 

200 
-200- 



1/900 

6f600 




80% 
D . 1 ■ 



TRANSFERS 
-FORel-GN 



WELCOME 



-S-INGL.E 



STUDENT- 
AND FEfcS 



-cnr>Tf-;- 



TUITtON 

j:KJV> BOOKS X SUPPLIES- 

— TO-TAlr-GOS-TS 



:.>oo^ 



3ilOO 



$25 

^Ul>00.--^, 000- 
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4.4 r 100 



^.uri2^--ih 000 t7.»:v00- 



£UI5E]^, The California Career Information System • May, 1977 

\. Estimated direct costs for school with 1200 students * . 

Year 1 (1977-<78) '(ear'2 (1978-79). 



s 



Terminal • / " 689^ - 405^ • 0-405 

Maintenance • 150 - 0 " V5p n 0 

Paper • 72 ' 72 

Lease line modern^ 250 - 135 / 0 - 135 

Telephone lease line^ '208 " - 168 

* * . * 

•Computer port^ ' . 1,620 ' 1,620 

6 * . , * 

EUREKA software ^ " - - 1 .000 • • 600 . 



Total „ ' , 3,989 - 3,440 -2,610 - 3,000' 

Estimated cost oer oser per year 4-. 99*"- 4.30 5,26 - 3*75 . 

. .'(total ^ 800*') ' ^ * 

1. Outright purchase of teletype terminal, KSR-33, rebuilt as new, 10 characters 
per second (cps). For faster (30 cps) and quieter Decwr iter terminal , add 
$1,300 to first year costs. " *^ ^ 

2. Figures for leasing equipment, if different from other figures given, are 
shown on the right. 

3. New modem, necessary to transmit data over telephone line. 

4. Charges vary with distance; within the same exchange, normal charge is $14 
per month plus $40 installation. 

5. Based on current charges for t imeshari ng at Lawrence Hall of Science, $180 
per month x 9 months. 

« 

6. EUREKA software includes user handbooks, Implementation handbook, updates 
at .least every 8 weeks,, inservice training, -and membership in the EUREKA 
cooperative. Institutions electing to become demonstration sites pay a fee 
of $1,000 for ful I use of the system through June, 1978. After the demon- 
stration period, the fee will be based on-.the number of estimated users: 
15^ per estimated user for the first 3000 and 50<^ for each additional user.* 
Estimate for schools is based on 2/3 of ADA. 

7. In a school of 1200 studentjS, an estimated 2/3 or 800 would be Jikely to use 
the system. Each user generally accesses EUREKA 2 to 3 times per year for 
20 to 30. minutes each time. 



ERIC 
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SACRAMENTjO CITY UNIFIED SCHOOL DISTRICT 

''i ADMINISTRATION BUILDING 
" 181*9 N STREET. P.O. BOX 2271 
SACRAMENTO. CAUFORNIA 9S810 

• Tel: 454-8335 

JOSEPH H. LYNN 

* Superintendent 



December 1 , 1976 



Mr. Letgh Robinson 
Richmond High School 

1250 - 23rd 'Street • / 

Richmond, CA, 94804^ ^ . ' ^ 

Dear Leigh: ^' 

On November 16, 1976, four members of our school district toured your 
project the California Career Information System "EUREKA" at Richmond 
High School. This was an extremely 1nformati"e and exciting experience 
for our people. Now we will begin to establish the framework of a Vo- 
cational Guidance Program for this district. 

Thank you so much for your hospitality and welcome. The^ information that 
was brought. back will certainly help us for a long time to come. 

Sincerely, 




'Harold Stainbrook 
Director 

Vocational Education 



HS:pm 
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« Booker T Jackson. Jr. 
President 

H Pat Baier! 

900 FALLON STREET • OAKLAND, CALIFORNIA 94607 v.ce-Pres.dent 

(415) 834-5740 ^ Curt.S C. Allor 

* John C Anderson, Jr. 

LAWRENCE A. DAVIS, PRESIDENT q^^ow. Jr. 

Hal Michaels 

9 Mrs Constance L. Ormond 



r December 10, 1976 



Mr^ ^Leigh Robinson 
Richmond High School District 
1250 23rd Street 
Richmond, CA 94804 

Dear Mr, Robi.TScn: ' 

Giving of your tine to participate on a. panel at the California 
.Community College Association Conference was appreciated by 
all of those who attended the Computer Based Career Information 
and Guidance Systetns Workshop. 

From the comments that were recorded on the evaluation forms, 
they were very commendable. We thank you for making our 
conferejice a success*- 




Carl Mack, President 
C,C*C #C«A, 



Cll/pw 




PERALTA COMMUNITY COLLEGE OtSTRlCT 
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THOMAS W rnYEn. JR.. CHANCELLOR AND DISTRICT SUPERINTtNDE.VT 





p. O. BOX 699 
4892 SAN PABLO DAM ROAD 
EL SOBRANTE. CALIFORNIA 94803 
PHONE 223^-5960 



B. J. ROBISON 
ADMINISTRATOR 



r 



February 8, 1977 



JTo Whom It May Concern: , 

This past week has been an exciting one for here at 
the Apostolic Academy • We have had the opportunity to us^ the 
computer-delivered career information system known as EUREKA^ 
The Richmond School District provided us with computer equip- 
ment and directions for accessing the system* 

Our students found EUREKA easy 'to use, interesting, and . 
helpful • Most of them haven't thought very much about what 
they wilL be 'doing once they leave high school* Careers seem 
to be a long way off. That is why the Quest part of EUREKA was 
so helpful to focus their attention on occupations that fit 
their interests and abilities* I"Jhen students have thought 
about their futures, they become motivated to do well in school, 
and that is wfiat we want* The Quest 'lists and the up-to-date 
occupational and educational information wit h the students 
used all helped to get "them thinking about their futures*^ 

We are happy to see that EUREKA is now available in 
Califqrnia* , We would like to use it o^ain becuase we feel that 
it serves an important need in our school* 



Sincerely yours. 




B* J* Robison 



/kd 



-46- 



ERIC 




I ; NORTH SANTA CLARA COUNTY . 
yj^zGlOUM. OCCUPATIOS^AL PROGRAM 



POBOXF 

589 W FREMONT AVE SUNNYVALE. CA 9A087 
PHONE M08)245-2360 




A cfiOGhAM ''-B ^A'\'A C A^^A - x.-t-riTJENDENT Cf SCHCO.S 



UcULch 22, J 977 



Le/tgfi Roblii6on 
Zichflond H-lgk School 
U50-23M 

RLchmond, CA 94S04 ' • " ' 

* . 

l\y blnndAt thank6 ioK panXlclpcutbiQ In ou/i Coa^uoZo/i Xn^c/tv^ce 

M ijou know oiUi puApo^z {^o^ thz^wo/ikZhop wcu> to updato, ouA 
doiinbdionjb and-do/itzA covtcA 6ia^ /izgaJixUng RO? and to makz thm 
caooAz OjJ thz EUREKA P/iojtat. *• . * 

Without a doubt youA talk v2Aij tUjmly and in{^omattvz uptcJjxtly 
6lncz Vato Alto ha^ InMtaZZzd tht Mj^tm and Mn.Mlml lo^ Altoh 
Vlst/Uat^t^ lookx:ng {^o/i a aomputOAizzd Iniomatlonal ^y^tm. 

My only /teg/te^ t6 that thd/iz mM not enough tJjnt ^on. ptoplz to 
outtho. computoA wfvilz at Palo Alto. 



I pl&utd to {^tnd oat that In tiiQ^^nojan, iutuKz tlvxt tn{^omatxon 
on thd ROP p^og^m uUUf be poAt pi tht IniomatLonal ^yjtm. 

Again, many tliank6 ioA youA tlmz and ei[(Jo>tt^ I knoio you havz a vdj 
• bdhtduZt) thoJizioAz, tt a\x6 ^itna ^ptOMil having you 06 one, o{^ ouA 



mnk^hop 6peakeA6. 




In appAe.clatlon, 



Vl^tAlct Consultant 





DEPARTMENT OF THE ARMY 

HEADQUARTERS UNITED STATES ArMY RECRUITING COMMAND 
FORT SHERIDAN. ILUNOIS 60037 ' 



USARCASP-E 



7 April 1977 



Mr* Leigh Robinson. 
Administrative Director 
The California CIS 
Richmond High School 
Richmond, CA 94804 

Dear Mr. Robinson: 

^et me say in writing jiow much v/e appreciate^your time and interest 
on Thursday, 31 March 1977, in discussing atid dTemonst^^^ 
Eureka program. The dedication and enthusiasm^ you show contributes 
much to a visitor's interests. The general goals of the program a*'re 
shared by many, including Mr. Laureyns and me. 

J feel the CIS, program has potential value for many youth. Neverthe- 
less, I hope it will eventually be able to incorporate other concepts 
such as offered by SEARCH or that SEARCH will be able to find a way 
to use the CIS approach in some of its career decision making class 
learning experiences. The programs appear to be compatible, and both 
should help .to meet 'the needs of youth. ^ 

•Thanks again for sharing your busy and valuable time with us. We 
enjoyed it and we learned. It was also good to see students using 
computers in the learning resource center, and in the classroom for 
that specific instruction. 



Sincerely, 




Hartley B. Campbell, .E<y.D. 
Educator Program Coordinator 
Education Liaison Division 



cf/GeHard Laureyns 
US A^-my WRRC 
Ft. Baker, CA ^ 
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used 1 he syslcin: 

\«tat gra-Je a-'s yoi; fn? 9 • JU li • 12 

Aboirt 'sow fticdi tfnx. 'hi (c»>',u;(i5> tJltS yovs 

' „ . 

Old you ns^'O iin c':c»ipr/ri on ?n m^nu ^oto-?^ yos qo ' 

. Kow that you h:*yo EUiXEJCA; cIo you l.a aiV/ yos no 

bf^tvov. Ic'on ::i:^c»j;- vi-.c?-^ you" cfo vrvvn you 



Hov/ ec'sy vp^ r 






Very 




Kbi- at al 








rv 




Kot at tii 




f 9 -Oi; V:'',^ yc;'5? 




y 


'-3; j-,y 


:'ot Qt a! 


> 










at a, 






■ r. : • 


r- 




























Die? M-ki-t Uso 












bu: Hot Uso 






C..-V-/.- 






Ok-i f!ot Use 






C ;- v t 


rr.'ff 




Di'j ?tot Uss 






. .-,.»- 


''a I 




nU; i'ot Uso 
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Richmond Unified School District 
.Richmond, CA 94804 



PROJECT EUREKA 

t 

Evaluation Report 



By: i 

Donald Maya 11 

Career & Employment Analysis 
Menlo Park, CA 94025 



June 1977 

< 
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INTRODUCTION 

. . Project Eureka, a computerized career information system based upon a 
model developed at the University of Oregon , was installed at the six high 
schools "of the Richmond Unified School District (RUSD) in the spring of 1977, 
as part of a Vocational Education Act, ParfD, funded exemplary project.- 

' The purpose of the project was to provide up-to-date career , guidance 
information to high school students and counselors, using remote key terminals 
in classrooms to access a data base of occupational information stored in a 
computer. The data base consisted, of the following: 

1. QUEST, an interactive computer ^ccess strategy designed to narrow the 
range of occupational goals based upon the users vocational interests, 
preferences, and ^elf-assessed abilities, 

2. Job Descriptions of 231 occupations, including pay scales and employment 
outlook," 

Preparation necessapy to enter these occupations, ' ^ 

^» Programs of training and stui^ relating^o the^e occupations, i ' . 
5. Information on post-secondary schools and colleges. 
6^\^ A bibliography of 'addiv^io^al sources of information. 

In accordance with standard procedures for demonstration projects, evaluative^ 
data was collected from project participants and clients. The following is 
an analysis of this data prepared by a consultant under contract to the RUSD. 

' • ; • ' 

*This system is described in "aetail in McKinlay, Bruce, Developing a- 
Career Information System, University of Oregon, 1974. 



evaluaYion criteria 

Hroject Eureka is, in essence, a data base consisting of five sets of 
files, and means of accessing and delivering this data. In short, it is an 
' information system. Criteria for evaluating an information must take user 
' need as their point of departure. Was the information system I'ced? Di(^ the 
system meet the user's needs, in terms of detail and coverage desired? Was 
the systih what it seemed 'to be? In other words, was the data base accurate? . 
The foregoing questions provide the framework for* evaluating an information 
system. . ' ^ 

In the case of Project Eureka, two sets of users may be identified; 

* 

students and counselors. Students are ultimate users, but coun^plors, acting 

^ - -~ 

as^ intermediaries between students- and many informatipn sources, also are 

• properly regarded as users. , ' ' 

Method of Approach 

Sourcesof data for answering the evaluative questions were: 
"1.- A questionnaire completed by student ysers of Project Eureka in each of 
the RUSD high schools. " - • " " 

2. A .questionnaire completed by counselors in each of^-the h.igh schools. * 

3. A review of the data files and coilipari son "with source 'documents. 

• 4. Discussions*with, project staff.^ ^ - , ^ , 
' ^. Attendance at Project Eureka consortium meetings from November^ 1976, 

' through May 1977. ' . . 

6. Attendance at demonstrations of Project Eureka to staff of other schools. 
Implementation of the Project 

A number of technical problems were encountered by the project staff in 
the course of implementing Project Eureka, notably the lack of a compatible 



A detailed treatment of the evaluation of information systems may be' _ 
found in Thal-Larsen*, Margaret, Requirements and Designs .of a La bor Market 
Information System for a, Large Metropolitan Area , University of California, 
Berkeley, 1972. 



computer program. As a consequence, tha computer terminals were available, 
for an average of 3 weeks each at 5 of the six Richmond area high schools. | 
This meant that only a limited number of students had the opportunity to use 
the system. Some counselors also had so little experience with the system 

that they were reluctant to offer judgments of the project. .For these r^^a- * 

f 

sons, the evaluative comments in the. following section should be regarded 
very tentatively since they are based upon a small sample of students, and 
the counselors' experience with the system was not only very limited, but^also 

included the frustrations of start-up problems; machine failures, typo-^ 

j 

graphical errors, and the like. A fair evaluation of the system will jrequire 
a much longer period of observation, and experience with an error-free' soft- ^ 
waro. I 

■ ' / 

student Ratings ts> ' i " j 

The Eureka system was used by 690 students in the course of thp study 

period for "an average of 22 minutes at the terminal per student, pfi these, 

l 

330 completed evaluation forms. Eighty percent used the QUEST files, and over 
90 percent used the occupational description files.' The preparatiqn file was 
"accessed by^84 percent of the users. Other files were used less 9ften. The 
program files were used- by 57 percent, the schools files by 53 pevjcent, and 
the bibliography files by 40 r 3rcent of the student users J 

The occupational desc-'iptions got the highest ratinas, with 83 percent 

/ .' * 

of users reporting them to be "great." The informati'o\6n how to prepare for< 
' chosen occupations was ranked "great" by 70 percent of the users, while pro-" 
gr^ms of training and study were given a high mark by 75 percent of users. 
QU ^ and the files of information on schools were rat^d high by about half of 
those v/ho used ij:. ■ ■ j 

More than 80 percent of student users found the system interesting and 
easy to read, 69" percent found the instructions very easy to understand. 



Overall,' 60 percent of student users rated the system very helpful, 
and 77 percent said that they~had a"be"her idea of Wfurt^hey would' do after 
•High school after using the system. 

Counselor Ratings 

/ ^ 

The Project Eureka system wa\s rated by 18 counselors who worked with it 
during the study period. In most cases, their coa^acts with the system were 
limited to a three-week period whdn the terminals were available at their 
school. Counselors, however, represent sophisticated system users. Since ^ 
they ar;e accustomed to directing students in inf«rmation search, they are 
familiar with a variety of sources of career information and strategies for 
accessing information. Counselors were asked to rate the importance of each 
of s^x occupational tqpfcs in counseling; career goals, programs of training 
anVstudy, school information, job descriptions, pay scales, and employment . 
outlook. They were then asked what sources they used to get information on 

these topics. Then they were asked to compare Eureka with these other sources. 

/ , 

/Aduitionally, they were asked to compare QUEST with other measures of voca- 

/ . 

/ tidhal interest. Following is a summary of .the couselor responses. 

Career goals were. considered the most important occupational topic in 

Counseling. Eight out of 10 counselors rated it as very important. Among 

the.tiools used to elicit career goals were the Strong .Vocational Interest 

Chelk List, Tlie Kuder Preference Test, and JOB-0. More than 80 percent of^ 

counselors reported that QUEST was superior to both JOB-0 and Kuder. Opinion 

dividejkon the Strong test. About 10 percent 'thought- Strong superior to 

QUEST, and 70 percent thought QUEST superior to Strong. Several commented 

that Strong and" QUEST were not addressed to the same issues.;' and, hence, not 

V 

substitutable. . • - 

Sixty-seven percent of the counselors thotjght .information on programs' 
of training" and stu(|y was important, 57 percent thought- the^t Eureka v»as better 



thaiirOther sources of .infpmation, but 29 percent thought that Eureka was , 
inferior to other sources". This may be more of a reflection on the data base 

- - - * ^ ♦ . ' 

than ;:the concept, since only a fraction of the gpplicable program data for 
Caflfirnia had been entered into the computer files. Several counselors 
specifically mentioned the need for more California program data. 

Sixty percent of counselors thought information on schools important 
•and all "thought. , the Eureka data access superior to the j/ai'ious college guides 
that they had been using." 

About half of the counselors said that .lob descriptions were very impor- 
tant, 30 percent fairly important, and 20 percent not very important. Host 
had used the Occupational Outlook Handbook or the Dictionary of Occupational 
Titles as a source of this information in the past. Sixty-two percent pre- 
ferred the Eureka system,, 15 percent preferred^these other sources, while 23 
percent considered them equivalent. 

Employment outlook was considered very important by ^lightly less than 
half of the counselors, and important by 40 percent. Sixty-two percent thought 
Eureka better than other souVces, but 23 percent found Eureka less satisfac- 
.tory '.han sources such as the Occupational Outlook Handbook, which some liked 
for its comprehensiveness. ^ 

opinion was divided on the value of pay rate information. The percentage 
of counselors that rated" it very important, 38, was equal to the number that 
did not think it important. Despite this disagreement on its value, 92 percent 
thought Eureka superior to other sources *of wage data. 
COUNSELORS' CTENTS ON THE SYSTEM ' ; . 

' Some of the things that counselors liked about the system were the 
• currency of the information; the ease with which students could use it, the 
fact that it was "self-directing,' that it engaged students' attention, the 
quickness of response, the volume of 'occupations, and the Capability for 
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storage and updating information. One counselor remarked, "I think Eureka 
is fantastic. No Counselor can have as much information or disl)ense it as 
quickly." 

vj Counselor dislikes partly relate to system failures and partly to the 

« 

data base available at the time of the study. There were frequent problems 
with keeping the terminals operational in the test period. Only a limited 
amount of California school or program information , was in the fnes, and this 
was regarded as a distinct drawback* Counselprs also wished that they had 
had more time to familiarize themselves with.' the system and to. prepare students 
in its use. * , v < 

DATA FILES 

The basic model of the CIS • s obtained from the University gf Oregon in 
the form r computer tapes. A data base of Cal ifornia information was assem- 
bled and entered in place of the Oregon data.* The occupational- structure was 
• not changed, however. Since the Oregon Jabor market is dominated^by^wood 
products industries, this re,sulted in the overrepresentation of wood process- 
ing occupations which are not relevant in the San Francisco Bay Area labor 
market in which the Richmond schools are located* 

The development of "localized" data bases was done by staff of various 
' Ipcal school districts who were members of a group known as the Bay Area 
Computer Educators (BACE).. ' These development efforts were done on a-volua- 
tary basis with the understanding that localized data tapes were to be made 
available to their school districts.- An unfortunate consequence of this 
volunteer effort was that some data components we.re slow in pre^)^at'ion, and 
other were less than complete. 

The job descriptions and c dook files were developed by "staff at the 
Richmond Unified School District. All Oregon job descriptions were reviewed 

8?. . • . 
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and compared with appropriate California Occupational Guides , Current 
employment estimates were taken from Cal ifornia Manpower ^ 1975-1930. Wage 
data was taken from Occupational Guides, the California State Personnel Board 
Salary Surveys, and the Bureau of Labor Statistics Wage surveys • 

Program files were based upon Inventory of Academic and Vocational 
Programs , Post Secondary Education Commission of California, 1976. School , 
Information wa$ based upon responses to questionnaires sent to 85 schools 
and colleges. Data actually entered in the files during the test period 
covered only a fraction of the schools and colleges in the State. 
* Information for the preparation files was obtained from California 
Occupational Guides, the California Apprenticeship Information Guide, and 
information obtained from State and Federal licensing agencies. Much of this 
data was also not in the computer files during the test period, however. 



